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QUABOAG REGIONAL MIDDLE/HIGH SCHOOL
SCHOOL CALENDAR 2009-2010

September 2, 2009
September 7, 2009

September 23, 2009

October 12, 2009
October 13, 2009
November 11, 2009
November 19, 2009
November 19, 2009
November 25, 2009
November 26 & 27, 2009

December 10, 2009

December 23, 2009
December 24 — 31, 2009
January 1, 2010
January 18, 2010
January 19, 2009

February 15-19, 2010
April 2, 2010

April 12, 2009

April 12, 2009
April 19-23, 2010
May 31, 2010
June 5, 2010

June 17, 2010

First Day of School for All &t (Full Day)
Labor Day - No School

Teacher Professional Develophialf Day
11:06 Dismissal for Students in Grades 7-12

Columbus Day Holiday — No $tho

Teacher Professional Developfgll Day — No School

Veteran's Day — No School

Half Day / 11:06 Dismissal$tudents in Grades 7-12

Middle / High School Parentf@eences: 12:00-2:00p and 6:00-8:00p
Half Day / 11:06 Dismissal$tudents in Grades 7-12

Thanksgiving Break — Nb @l

Teacher Professional Develophtaf Day
11:06 Dismissal for Students in Grades 7-12

Half Day: 11:06 DismissalStudents in Grades 7-12
Christmas Vacation
New Year’'s Day — No School
Martin Luther King Day — Nbdl
Teacher Professional Developfél Day — No School
February Vacation - NooBth

Good Friday — No School

Teacher Professional Developniégif Day
11:06 Dismissal for Students in Grades 7-12

Middle / High School Parent Cergnces 6:00-8:00p
April Break — No school
Memorial Day — No School

Class of 2010 Commencement Ceret@®00 am

18May of School



ACCREDITATION STATEMENT

Quaboag Regional Middle/High School is accreditgdhi® New England Association of Schools and Celteg
non-governmental, nationally recognized organiratishose affiliated institutions include elementasghools

through collegiate institutions offering postgratduimstruction.

Accreditation of an institution by the New EnglaAdsociation indicates that it meets or exceedraitfor the
assessment of institutional quality periodicallyplgd through a peer group review process. Aneatitegd school or
college is one which has available the necessasgurees to achieve its stated purposes throughoppate
educational programs, is substantially doing sal, gimes reasonable evidence that it will continoeld so in the

foreseeable future. Institutional integrity iscatddressed through accreditation.

Accreditation of an institution by the New Englafskociation is not partial, but applies to theitogbn as a whole.
As such, it is not a guarantee of the quality afrgvcourse or program offered, or the competencmditidual

graduates. Rather, it provides reasonable as®i@mzerning the quality of opportunities availaldlestudents who
attend the institution. Inquiries regarding thatss of an institution’s accreditation by the Nemgk&nd Association

should be directed to the administrative staffnef school. Individuals may also contact the Assam.

MISSON STATEMENT

The Quaboag Regional Middle/High School Commurstgommitted to the fostering of academic excellennac
responsibility, and social awareness in its stuglewte strive to provide our children with a strdiegndation of
knowledge, development of skills, and means to yappé skills acquired. Through a safe, healthy,turing
environment, students will be provided with chadjery experiences that inspire the confidence necgdsr the
achievement of goals. Quaboag Regional Middle/H8ghool focuses on providing a mutually supportiligerse

classroom essential to produce involved, ethidiesis.

GOALSAND EXPECTATIONS FOR STUDENT LEARNING

All Middle/High School students will:

Think Critically
= Interpret information accurately
»= Propose theories that are based on fact
= React to opinions with facts
= Make connections
= Evaluate sources of information
= Make sound decisions

Strive for Excellence
= Set personal goals
= Work for continuous improvement
= Heed suggestions
= Search out enrichment



Communicate Effectively

» Respond in writing to assignments and assessments

clearly,cohesively, and completely
= Express ideas clearly when speaking

» Understand and apply verbal and non-verbal

communication and self expression
= Demonstrate skill in listening
= Utilize technology when appropriate

Respect themselves and the school community
= Act truthfully, honorably, and assertively

» Maintain academic, emotional, and physical welkRigei
= Show care and concern for people and propertyhfor t

= common good

= Treat others with courtesy, fairness, and acceptanc

Act responsibly

= Behave to ensure the safety of themselves andsother
= Obey laws, rules, and regulations, for the schodl a

community

= Fulfill commitments and obligations honestly and

expeditiously

Use current technologies

= Know how and when to use technological tools
= Access and utilize computer software appropriately
= Demonstrate ability to navigate the complexity of

the internet

Maintain a global perspective

» Be aware of issues that transcend geographic and

political boundaries

= Recognize effects and consequences of global témdwno
= See effects of American culture on other societies

= Respect diversity in life

» Realize how the planet itself impacts life anddifées

Contribute positively
=  Be involved in the life of the school

Accept Challenges
= Try new approaches
» Reach beyond known capabilities
= Risk failure
= Dare to be self-directed

Value Learning
» Do assignments on time and with care
= Attend classes
= Ask questions
= Be curious
=  Apply knowledge

Work Collaboratively
= Share ideas and opinions
= Accept differences and strengths
= Participate in the give-and-take of
decision making
= Value being a member of a group

Discover Joy
= Be creative
= Give positive feedback
* Enjoy the opportunities for learning and
personal growth
= Appreciate and value the quality work
of self and others

= Participate in activities which benefit others (eoumity service)

=  Share awareness of others' needs



|. LEGAL ISSUES AFFECTING STUDENTS

A. POLICY ON NON-DISCRIMINATION

The Quaboag Regional School District does not iisoate on the basis of sex / gender in its edanatiprograms,
activities, or employment policies. In additiong person will be excluded from or discriminated iagh in

admission to Quaboag Regional Middle/High Schodhaoobtaining the advantages, privileges, and aofsstudy
of Quaboag Regional Middle/High School on accodmaoe, color, sex / gender, religion, nationagorj or sexual
orientation, as mandated by Chapter 622 of the Mdmsetts Acts of 1971 and Chapter 282 of the Acts993,

General Laws Chapter 76, Section 5.

All inquiries regarding compliance with Title IX dnChapter 622 should be made to Brett M. Kustigian,
Superintendent of Schools, or may be reported yréx the director of the Office for Civil Right&).S. Department

of Heath and Human Services, JFK Federal Buildiogr® 1875, Boston, MA 02203, (617) 565 1340, (6169 5
1343 (TDD).

In addition, no person between ages three and Rlbwidenied a free, appropriate, public educatiothe least
restricted environment, as required and mandatdddssachusetts Regulation 603 CMR 28.00 and IDBA42

Section 504 of the Rehabilitation Act

Section 504 is a Civil Rights Law which prohibitsatimination based upon disabilities and requihes schools as
well as other publicly funded organizations makasmnable accommodations to ensure equal participddy
individuals with disabilities. The spirit and inteof the law is to remove barriers to employmemucation, and
communication.

Students who have a physical or mental impairmdmichvsubstantially limits one or more major lifdigities, have
a record of such impairment, and/or are regarddtheimg such an impairment are eligible. Sectida 8alls for a
committee of individuals (parents, teachers, adstiaior, nurse...) knowledgeable about the studembhake the
determination that:

1. there is a disability, or it is suspected or assiithat there is a disability, and

2. the disabilitysubstantially (as opposed to mildly or moderately) limits a mdifa function. It
is important to note that learning is considerexsgor life function

The student’s Guidance or School Adjustment Coamsblsed upon the input of the aforementioned mgrowites
the plan. This plan is provided to the parent alhdchool system personnel who will provide theamwmodations
outlined in this plan. A copy of this plan is pdakin student record and reviewed whenever thegaesignificant
change.

B. DISCIPLINE OF STUDENTS UNDER SECTION 504 AND ADA

Under various federal and state laws and regulgtistudents with disabilities may not be discrinédaagainst in
discipline matters on the basis of their disabititimpairment. In addition to those rights settadn this handbook,
the following procedures will be implemented to @inwith state and federal laws and regulationsaréimg

students with disabilities. Procedures for stusl@thigible for special education services are sghfin “Discipline

of Special Needs Students” in this handbook.

1. Definition

A student with a disability is a student who had bais perceived to have a physical or mental impent

that substantially limits one or more major lifdigities. This category includes students who fated to
currently have such an impairment, have a recordawfng such an impairment, or who are perceived as
having such an impairment.

2. Procedure

In the event that a student is found to have véalat school rule after implementing the generalptoeess
procedures (notice and hearing) provided in thisdbaok or under other school policies, the Prifdcgra
his/her designee shall ascertain whether the studdenbeen identified as a student with a disghilitder
Section 504.
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a. If the student has not been identified as disatitead Principal or his/her designee must considegtiadr
the circumstances surrounding the disciplinarydeot suggest the existence of a disability.

b. In the event that the Principal or his/her desigrmecludes that there is no reason to suspechailikg,
the student may be disciplined according to thelleegdisciplinary sanctions of the Quaboag Regional
Middle/High School Student Handbook.

c. If the circumstances suggest that the student raalidabled, the Principal or his/her designee shfdr
the student to the 504 Committee to evaluate whétleestudent has a disability.

d. If the student is identified or has previously bédentified as a student with a disability undect®m
504, prior to taking disciplinary action which wdulesult in a suspension of one (1) to ten (10pdthe
Principal or his/her designee shall determine wérethe student's misconduct is a manifestationisf h
or her disability and assure that all disciplinacfions are consistent with the mandates of Sebldn

e. If the student is identified or has previously bédentified as a student with a disability undect®s
504 and/or is so identified upon an initial 504 legéion and the disciplinary sanction or cumulative
disciplinary sanction could result in a suspendgrom school for more than ten (10) days and the 504
Committee determines that:

i. the student is or continues to be disabled andiiser misconduct has a direct and
substantial relationship to his or her disability

ii. the violation of school rules is a direct resultaofailure to accommodate the student’s
disability or an inappropriate or unimplemented pah

then the student will not be suspended from scipoavided, however, that the 504 Committee may
determine that the student’s 504 plan should irelnbdifications to address the student’s misconduct
including but not limited to delivery of educatidrsrvices at an alternative site, behavioral nicaliion
plans, or any other appropriate modification oromemodation of disciplinary consequence consistent
with Section 504.

f. In the event that the student previously has bdentified as a student with a disability under Bect
504 and/or, upon an initial 504 evaluation, the B@mittee determines that the student is or coasin
to be disabled but his or her violation of schagdés is not related to his or her disability, duie to
accommodate, or an inappropriate or unimplemen@dan, regular disciplinary sanctions under the
Quaboag Regional Middle/High School Student Han&buay be imposed.

3. Evaluation / Re-evaluation
Initial evaluation pursuant to this policy and nekiation of students with disabilities under Sactb04 who
may be subject to suspension or expulsion for nitbem ten (10) cumulative days shall be conducted
pursuant to Section 504. Determination of disgbdind disability relatedness under subpart 2(&), 2(d),
and 2(e) of this policy by the 504 Committee wal tmade prior to the imposition of disciplinary saoT.

C. DISCIPLINE OF STUDENTS WITH DISABILITIES

1. The Principal or his/her designee will notify thpeSial Education Office of any offense committed ey
student with a disability warranting suspensionregord will be kept of such notices.

2. When it is known that the suspension of a studetit avdisability may accumulate to than ten (10ysdam a
school year, a review of the IEP for sufficiencyreguired by Federal Special Education Regulat{thEA
2004) will be held to determine the appropriatersdsthe student’s placement or program. The Tealn w
make a finding as to the relationship between tbhdest's violation of the discipline code and hisher
disability.

a. If the IEP Team finds that the student’s violatwfrthe discipline code is related to his or heabibty
or the Team determines that the current IEP isgrgpiate, the Team will develop an amended IEP.

b. If the student’s violation of the discipline codenot related to his or her disability or to anppeopriate
IEP, a suspension may be imposed. The Team widrehine a placement in which the student will
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receive services during periods of suspension kyem (10) days, which provides access to the géner
curriculum and addresses his or her IEP goals. réduired regulatory procedures will be followed
should further disciplinary consequences becomessexy.

c. If a student carries a weapon to school or to aalclunction, or if the student possesses or utsgal
drugs, drug paraphernalia, or sells or solicitssihle of a controlled substance while at schoal szhool
function, the Principal may order the change otgtaent for forty-five (45) days. The placement wil
be determined by the IEP Team.

d. In cases where a student’s violation of the digeiptode presents a danger to other students, staffe

student himself/herself, and the parent or guardi@es not accept the proposed placement, the School

Committee will immediately seek court approval wsgend or exclude the student from Quaboag
Regional Middle/High School.

e. Any dispute regarding the IEP will be resolved tlgl the special education dispute resolution psces
If a hearing is requested, the student will stahigror her current placement unless a court débesn
otherwise or the parent agrees to an alternateg@&nding resolution of the dispute.

D. HAZING

CH.269,S.17. CRIME OF HAZING: DEFINITION: PENALTY

Whoever is a principal organizer or participanthia crime of hazing as defined herein shall be ghed by a fine of
not more than three thousand dollars or by imprisemt in a house of correction for not more than yeer, or by
both such fine and imprisonment.

The term “hazing” as used in this section and ttisas 18 and 19, shall mean any conduct or mettiaditiation
into any student organization, whether on publigpdvate property, which willfully or recklessly éangers the
physical or mental health of any student or othemsgn. Such conduct shall include whipping, bgatbranding,
forced calisthenics, exposure to the weather, tbroensumption of any food, liquor, beverage, drag,other
substance, or any other brutal treatment or fopdggical activity which is likely to adversely aftethe physical
health or safety of any such student or persornwhich subjects such student or other person teemdrmental
stress, including extended deprivation of sleegest, or extended isolation.

Notwithstanding any other provisions of this settio the contrary, consent shall not be availabla defense to any
prosecution under this action. Added by St.19883&; amended by St. 1987, ¢.665

CH.269,5.18. DUTY TO REPORT HAZING

Whoever knows that another person is the victirhaafing as defined in section seventeen and iatdbne of such
crime shall, to the extent that such person casodaithout danger or peril to himself or otherqpai such crime to
an appropriate law enforcement official as sooneasonably practicable. Whoever fails to repochstrime shall

be punished by a fine of not more than one thousalidrs.

CH.269,S.19. HAZING STATUTES TO BE PROVIDED: STAMENT OF COMPLIANCE AND DISCIPLINE
POLICY REQUIRED

Each institution of secondary education and eadilipand private institution of post secondary eation shall
issue to every group or organization which is pérguch institution or is recognized by the indtdn or permitted
by the institution to exist as an unaffiliated fotlgroup, student team or student organizati@opg of this section
and sections seventeen and eighteen; provided, Meowéhat an institution’s compliance with this tec's
requirements that an institution issue copies isfghction and sections seventeen and eighteamaf@liated student
groups, teams, or organizations shall not constiéwidence of the institution’s recognition or ersgonent of said
unaffiliated student groups, teams, or organization

Each such group, team, or organization shall distei a copy of this section and sections severdedreighteen to
each of its members, plebes, pledges, or applidanteembership. It shall be the duty of each syr@up, team, or
organization, acting through its designated offiterdeliver annually, to the institution an atessacknowledgment
stating that such group, team, or organizationrbasived a copy of this section and said sectievergeen and
eighteen, that each of its members, plebes, pledgeapplicants has received a copy of sectionerdeen and
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eighteen, and that such group, team, or organizatimerstands and agrees to comply with the pawsof this
section and sections seventeen and eighteen.

Each institution of secondary education and eadilipwor private institution of post secondary ediara shall, at
least annually, before or at the start of enrollindeliver to each person who enrolls as a fulktistudent in such
institution a copy of this section and sectionsesg®en and eighteen.

Each institution of secondary education and eaditigar private institution of post secondary edigrashall file, at
least annually, a report with the regents of higbéucation and in the case of secondary schoadshdard of
education, certifying that such institution has ptied with its responsibility to inform student gius, teams, or
organizations and to notify each full time studentolled by it of the provisions of this sectiondasections
seventeen and eighteen and also certifying thdtieatitution has adopted a disciplinary policy lwregard to the
organizers and participants of hazing, and that paticy has been set forth with appropriate emjshiaghe student
handbook or similar means of communication thetutgin’s policies to its students. The board efents and, in
the case of secondary institutions, the board otatbn shall promulgate regulations governing ¢batent and
frequency of such reports, and shall forthwith répo the attorney general any such institutionchhfiails to make
such report. Added by St. 1985, ¢.536; amendestb$987, c.665.

E. TOBACCO USE BY STUDENTS

CH.71, S.2A PROHIBITION AGAINST THE USE OF TOBACCBY STUDENTS

It shall be unlawful for any student enrolled ither primary or secondary public schools in the @mmwealth to
possess or use tobacco products, including bulimited to cigarettes, cigars, pipes, snuff, orwimg tobacco, on
school premises or at school-related functions.s€'Umeans a student has smoked, ingested, injeicubibed,

inhaled, drunk, or otherwise taken internally ahpbded substance recently enough that it is detdetby the
student’s physical appearance, actions, breatspe®ch. Consequences for possession or use ottopeoducts on
school grounds or at school-related functions aténed in the discipline chart.

F. WEAPONS

In all weapons cases, the police will be notified &gal action will be initiated.

A student shall not possess, use, or attempt t@amgeveapon on school premises or at a schookkfanction. In
order to protect the students of the Quaboag RagBchool District, the building Principal and/asggrintendent of
Schools will expel for a minimum of one calendaalyany secondary school student in possessiongoiaor a
knife on school premises or at a school-sponsarection.

All lockers available to students are the propeftthe Quaboag Regional School District. Use okémes by students
is regulated by the school administration andakérs are subject to inspection by the school adination at any
time. Any weapon found in a locker in violationswhool policy may be considered to be the proparthe student
assigned to the locker for purposes of disciplinaction under this code. Students must store hdudkgs, gym
bags, and outerwear in lockers during the schopl da

For purposes of this policy, a “weapon” includest I3 not limited to, a gun, a bullet, knife, slgigpt, blowgun,
blackjack, metallic knuckles, including a ring inted to be worn on more than one finger (fusedsjing knuckles
of any substance which could be put to the sameavithethe same or similar effect as metallic kneskinunchaku,
zoobow, also known as klackers or kung fu stickgny similar weapon consisting of two sticks ofodpplastic, or
metal connected at one end by a length of ropanchare, or leather, a shuriken or any similarrged starlike
object intended to injure a person when throwrgargr armband, made with leather which has metadikes, points,
or studs or any similar device made from any othirstance or a cestus or similar material weighfigtd metal or
other substance and worn on the hand, or a maarsag or similar length of chain having weighteads. Any
other device or object used or attempted to be tesedlict bodily harm on a person may be consédiea weapon.

This policy will be implemented according to theedorocess provisions of the Quaboag Regional Sdbisttict
discipline code applicable to general and spedatation studentsStudents will acknowledge receipt of the policy
by signing a receipt form stating knowledge of tieapons policy from the Quaboag Regional School iGiviee
and have read its contents. This form will be udeld in each student’s first day informational pacénd is
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available at the Quaboag Regional Middle/High Sthaan office. The receipt card/form will be kept file in the
Principal’s Office.

CHAPTER 269, S.10 PROHIBITION AGAINST FIREARMS IBICHOOLS

Whomever, not being a law enforcement officer, aatwithstanding any license obtained by him undewigions
of chapter one hundred and forty, carries on hisgea firearm as hereinafter defined, loaded twaded or other
dangerous weapon in any building or on the growidsny elementary or secondary school, collegenaveusity
shall be punished by a fine of not more than ooeshnd dollars or by imprisonment for not more tbae year, or
both. For the purpose of this paragraph, “Fireasméll mean any pistol, revolver, rifle, or smoattdarm from
which a shot, bullet, or pellet can be dischargewbatever means.

Any officer in charge of an elementary or secondstchool, college or university or any faculty memioe
administrative officer of an elementary or secogdarhool, college or university failing to reporokations of this
paragraph shall be guilty of misdemeanor and pexigly a fine of not more than five hundred dollars.
Amended by St. 1987, C.150, S.2; St.1989 C.648

G. ARTICLES PROHIBITED FROM SCHOOL

Problems arise each year because students briagsitb school that are hazardous to the safebthars, interfere
in some way with school procedure, and/or creaseugtions to school order. Along with tobacco prctd and
weapons, all electrical devices are prohibiteduigiog but not limited to items such as radiosetptayers, cameras,
cell phones, beepers, MP3 players, ipods, etensltguch as playing cards, toys, toy guns, watéolpjsspray paint,
and explosive devices are also prohibited. Hathdieworn, carried, or secured on a belt) are jpitdd from
school. Pornographic materials are also prohibit€édese items will be confiscated and will onlyre¢urned to a
parent.

H. VIOLENT BEHAVIOR, ASSAULT

Violent behavior is inconsistent with an educatloeavironment. Violence disrupts learning and casult in
serious - even fatal - injuries to students, facuitdministrators, and other staff. Consequeritig, Quaboag
Regional School District will not tolerate violenoé any kind, in its schools, on its grounds, orsahool-related
events. The following conduct is prohibited:

Assault

Assault is intentional physical or verbal condugt & student directed at another person, which tesal
unwanted contact with that person, or reasonaldggd that person in fear of imminent, unwanted iphy/s
contact. Examples of assault include striking Beoperson, shoving another person, attemptingeatepding to
strike another person, brandishing a fist or weapomoving close to someone in a threatening manne

Threats of Violence
Threats of violence include any written or spokesrds, pictures, symbols, or anything else thatreasonably
be interpreted as expressing an intention to coramgiblent act against another person. Any expticimplicit
verbal threat to the safety of a staff member (iditlg his/her possessions) will result in a five-daspension
from school. This matter will also be reportedhe police. An expulsion hearing may be held atdiseretion
of the principal. Any explicit or implicit threatgainst another student will result in disciplinagtion and/or
possible legal action.

Possession or Use of Weapons
See the policy on possession or use of weaponsdtio® |. F. of this handbook.

Property Damage
Property damage is considered violent behavior vdaened out as a means to threaten, intimidateaon
another person.

I. THEFT / STEALING

Stealing and pilfering are crimes and will be repdrto the Police Department. Disposition of simclidents will be
handled by the police in conjunction with schodlaidls. See discipline chart.
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J. VANDALISM

Any pupil who willfully damages or destroys schgwbperty or the property of others on school greustall,
through his parents or guardian, be held liablestmh damage or destruction. See discipline chart.

K. HARASSMENT

Harassment is repeated misconduct directed at @np#rson, with the intent or effect of unreasonaierfering
with that person’s legitimate activities. Harasastm@ay involve any of the behaviors listed aboweweall as other
behavior, such as verbal abuse, inappropriate wanted telephone calls, inappropriate or unwarg&tiand voice
messages, inappropriate or unwanted notes, angifgtd Incidents of harassment will result in diglinary action
including but not limited to suspension and or dsion.

Reporting and Investigation

Students are encouraged to report violations of pulicy to the administration. The school willotbughly
investigate reports of harassment, as definedisnpiblicy, and will keep reports confidential tethxtent consistent
with a thorough investigation.

Discipline
Students who violate this policy may face suspensio expulsion, depending upon the severity of dbrduct.

Suspension or expulsion will be handled in accordawith the discipline procedures in this handbook
appropriate cases, the police or other governmegticies will be notified.

L. PREGNANCY

Any student who becomes pregnant will be providedegual educational opportunity at Quaboag Regional
Middle/High School. Pregnant students will be péed to remain in regular classes and participiate
extracurricular activities with non-pregnant studethroughout their pregnancy and, after givinghhiwill be
permitted to return to the same academic and extiaalar programs as before their leave.

The Quaboag Regional School Distrilttes not require a pregnant student to obtain the certificabf a physician
that the student is physically and emotionally @bleontinue in school. The school's administraaad faculty, in
collaboration with the student, the student's fgraind physician, will work to create a supportamevironment in
which the student can succeed. The school nude¢henguidance department staff also serve as masoior the
student and family. In addition, any student witedical complications arising from pregnancy andutieented by
her physician will be provided with tutoring.

M. SEXUAL HARASSMENT

Introduction

The Quaboag Regional School Committee (the “Coresiijtdepends upon an environment of tolerance esypect
for the achievement of its goals. The Committeeoismmitted to provide an environment that is fréalbforms of
abuse or harassment. The Committee recognizesgtiteof all employees as well as students to batéd with
respect and dignity. (For purposes of this politye word “employee” means anyone in the servicehef
Committee, either on a paid or volunteer basis.)

Sexual harassment is a form of behavior that adiem@fects the employment and/or student relatigms It is
prohibited by State and Federal law. The Commitis® condemns and prohibits sexual harassmentnipy a
employee or student.

Sexual harassment does not refer to purely volyrsaeial activities. It refers to behavior whichriot welcomed by
the employee or student, which is personally offento him or her, and which undermines morale anihterferes
with the ability of the employee or student to ftioe normally.
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Sexual harassment includes such unwelcome actions as:

» sexually-oriented verbal abuse;

» sexual remarks or jokes;

» physical contact including patting, pinching, onstant brushing against another’'s body;

» demands or requests for sexual favors accompagiégdgdied or overt promises of preferential treatrner
threats concerning an individual's status as an@yep or student; and

» assaults or molestation.

The Rule

It is, therefore, against the policies of the Cotteai for any employee or student of the school deant, male or
female, to harass another employee or studentaligxthat is, by making unwelcome sexual advanoegests for
sexual favors, or other uninvited verbal or phylstcaduct of a sexual nature when:
» submission to such conduct is made either impfiail explicitly a term or condition of an employkes
employment or a student’s status;
e submission to, or rejection of, such conduct byirtividual is made the basis for employment or stid
status decisions affecting the employee or student;
» such conduct has the purpose or effect of intergenith an individual's work or student performance
» retaliation is threatened or undertaken againgndividual who complains that such conduct is ifgeng
with his/her work or school performance; or
* a hostile or intimidating environment is createdtfie employee or student.

Violation of Policy

Any employee or student violating this policy wik subject to appropriate discipline, includinggibke discharge
for the employee by the Superintendent and expulsinthe student.

Committee Procedures for Complaints

The Committee has designated Sexual Harassmenta@de Officers. The District’'s Sexual Harassmeriéance
Officers are as follows:
Brett Kustigian, Superintendent of Schools
Alternate: Dr. Elizabeth Zielinski, Assistant Supézndent

Middle/High School: Gregory Myers, Principal
Alternate: Daniel Roy, Assistant Principal

If any employee or student believes he or she bas bBubject to sexual harassment, the employeeders should
initiate a complaint by contacting the Sexual Hamaasnt Grievance Officer as soon as possible. Th@ayee or
student should file the complaint promptly followiany incident of alleged harassment. The employestudent
should be aware that the longer the period of tieieveen the event giving rise to the complaint #uedfiling, the
more difficult it will be to reconstruct what ocecad. The employee or student will be requestedrite out his or
her complaint to document the charge. Employeestudtents will not have to go through the regulaaic of
reporting procedures when reporting sexual harassme

If the employee or student is uncomfortable cciimig the Sexual Harassment Grievance Officer bexdue or she
believes the Sexual Harassment Grievance Officey nw receive the complaint impartially, the emm@eyor
student may contact the Alternate Sexual Harass@eatvance Officer.

Investigation

On receiving the complaint, the Sexual Harassmeigv@nce Officer or Alternate will promptly havecanfidential
preliminary investigation of the matter. If, aftbe completion of this preliminary investigatidis determined that
there is reasonable cause for finding a violatibthis policy, the complainant and the charged eypd or student
will be notified of the finding orally. The chargemployee or student will be requested to resporide complaint.
Additional investigation will be made to the extapipropriate in each case.
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Decision

After the response of the charged employee or stuldas been made, and any further investigation iz be
warranted has been carried out, the Superintendiéinnake a final decision. If the Superintendéinds that the
allegations in the complaint have been establishyethe investigation, the Superintendent will isié discipline of
the charged employee or student. Discipline wellappropriate to the offense and employees or stsidievolved,
and may include discharge or expulsion. The campht will be notified of the disposition of thevestigation.

Acknowledgment of Receipt of Policy

Staff members and students acknowledge receigtisfpolicy by signing a receipt form stating, “Ikaowledge
receipt of this policy from the Quaboag Regionah@®@# Committee and | have read its contents.” &ttsl
acknowledge this policy by signing off that theywbaead the student handbook. The receipt formbeilkept in the
Principal’s Office.

N. ALCOHOLIC BEVERAGES AND DRUGS

The Quaboag Regional School District will not takerthe use, possession, distribution, manufacbureeing under
the influence of any illegal drug, drug paraphemabr alcoholic beverage in school, on school prop or at any
school-related activity. This policy also appliegprescription drugs when they are not turneaithe school nurse.

The Quaboag Regional School District encouragedests with drug or alcohol problems to seek volgnta
assistance. QRMHS will endeavor to provide asst&do students voluntarily seeking drug / alcdredtment.

Prescription drugs for which the student has advatiescription must be deposited with the schookeuuring
school hours and administered by the nurse as smges In cases where this is impossible for headdsons,
students must present certification to this effecthe school nurse as soon as possible after ring lths been
prescribed. In cases where the school nurse malyenavailable to administer a student’s presaiptafter-school
activities, field trips, etc.), a parent must begamt to dispense the prescription. No over-thevew drugs are to be
carried by the student. If these drugs are nepgds@y must be maintained in the school nursiisen

Any student who, while in school, on school propeor otherwise engaged in or attending a schdated activity,
(1) uses or is under the influence of any illegaigdor alcohol, (2) has an illegal drug or alcobdleverage in his/her
possession, or (3) buys, sells, manufactures arliiges an illegal drug or alcoholic beverage teerapts to do so, is
subject to discipline, up to and including exputsand referral for prosecution.

Definitions:

“Drug,” “illegal drug,” and “controlled substancshall include, but is not limited to:

» Any substance regulated or controlled pursuant t&.MC. 94C, including but not limited to, cocaine,
marijuana, hashish, amphetamines, methamphetanainéeroin.

» Drug paraphernalia as defined below.

* Any prescription drug obtained, carried, or digitéd on school grounds other than through a valid
prescription.

» Other substances used to produce euphoria or $ugh, as glues, paint, aerosols and other offiadeaming
products.

“Drug paraphernalia” shall include, but is not lied to:

* Pipes, bongs, roach clips, rolling papers, needlgimges, spoons or tubes used for sniffing poedieirugs,
or baggies, capsules or other devices used fangtdrugs; and

* Any other object or substance used for the ingespossession, transportation, distribution, or ufacture
of illegal drugs.
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Investigation

Students can expect the school to conduct a vigasad thorough investigation when school officralseive reports
concerning illegal drugs or alcohol on school pragior at school-related activities. Studentsexpgected to
cooperate fully with school officials investigatinlgug abuse or any other matter outlined in thiscpo Failure to
cooperate with an investigation may be groundsligeipline.

Students Under the Influence of Alcohol or Drugs

If the school suspects that a student is undeinfheence of alcohol or drugs, while in school éraaschool-related
event, the student may be referred to the schaslenif available, for an evaluation. If necesdarythe student’s
safety, paramedics and/or police will be calledtake the student to the hospital for medical ewadna The

student’s parents will be notified immediately lire tcase of such an event.

Disciplinary Consequences for Violation of Alcohol Drug Policy

School: Students who violate the school’s drug policy nimey suspended or expelled in accordance with the
procedures set forth in this student handbookapioropriate cases, the school may agree to reduegpalsion to a
suspension, or to reduce the duration of a suspensiere the parent and student agree to coogdaratereatment
and monitoring program.

Police The Principal, immediately after finding a stutlém violation of the drug policy, will furnish thpolice
department with a complete report, including, ifyathe controlled substances, alcoholic beveraged, other
physical evidence obtained for analysis and suichical action as the police department may detegmin

Other Agencies: In appropriate cases, the school may file a Ghildeed of Services Petition with the appropriate
court, or report violations of this policy to thepartment of Social Services.

0. SCHOOL SEARCHES

Desk and Locker Searches

Desks and lockers assigned to (or used by) indalidtudents by the school remain school property raay be
inspected or searched by school officials at ametin the performance of their duties. Items found student’s
locker or desk will be treated as though they athé possession of the student.

Searches of the Person

School administrators may search a student (inctugockets, book bags, purses, etc.) upon reasosabpicion
that the student is in possession of illegal dragany other contraband. Reasonable suspiciorbeagained by
observation of the student’s behavior, informatieom reliable sources, or other facts leading ttigosl to believe
that drugs or contraband will be found in the plszde searched. Students returning from susperisrodrug or
violence-related offenses should expect to be bedrprior to being readmitted to school.

Searches of Cars on School Property

Upon receiving a parking permit at QRMHS, studeadsee to allow the administration to search cathefe is
suspicion of drugs, alcohol, weapons, or any otbetraband.
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II. ACADEMIC ISSUES

A. ACADEMIC DISHONESTY, CHEATING, AND PLAGIARISM

Academic dishonesty (cheating and plagiarism) moll be toleratedCheating includes (but is not limited to):
» the use of unauthorized papers or copying fromrerostudent’s paper during a quiz, test, exam,tloero
assignment, regardless of the subject / content
» unauthorized access to old quizzes, tests, or exams
» unauthorized access to a quiz, test, or exam givanother section of the class
e unauthorized access to a quiz, test, or exam yai make up due to an absence
e copying or turning in a photocopy of another stutemomework
* paying someone else to complete an assignmentydiad (i.e. term paper, project, etc.)
* buying an assignment of any kind (i.e. term papmgject, etc.)
e using inappropriate technology to assist in thegetion of an assignment (online translators, etc.)
* text messaging during exams, tests, quizzes, etc.

Plagiarism includes copying any sentence or sentences verliaiim the reference source without using quotation
marks and without providing a complete referencgh@r, date, source of material, volume, pages) etcpassing
off someone else’s work as your own (i.e printimgaaticle from an online resource and turning iagyour own).
Even when paraphrasing, a complete reference neuptdvided to the paraphrased sentences. If tsigrasents
show enough similarity such that the instructor tesonable cause to believe cheating or plagigresnoccurred,
both will be penalized.

The academic dishonesty policy also applies taestiedit assignments. Penalties for academic destgn
* Loss of credit for the quiz, test, exam, or othesignment
* Notification of the student’s parents
» Referral to the administration for further actibmé@cessary
» Loss of academic honors and awards, if applicable
» Loss of National Honor Society eligibility, if apphble

B. GUIDANCE

Guidance is a vital part of the Quaboag Regionaldiéi/High School educational process that firspséhdividual
students discover their needs and abilities and &ssists them in designing a specific plan ofoacto help them
realize their full potential.

Individual counseling is available to all studettsassist them in program planning, problem solviaigd school
adjustment. While our guidance department shassonsibility for all students at Quaboag, studargsassigned to a
specific counselor based on their grade and ttst ligtter of their last name. Mrs. Erica Griffia the guidance
counselor for all students in grades 7 and 8. &ttslin grades 9-12 whose last name begins witlettes A through
J are assigned to Mr. Tom Nicholson. Studentsrates 9-12 with last names beginning with the igtie — Z are
assigned to Ms. Lauren Doleva.

Students are urged to plan their educational caraed futures carefully and to consult with theirgmts, guidance
counselor, and teachers. Parent conferences eoeir@ged to insure a coordinated effort by the sichnd home.
Thoughtfully planned college admissions and jole@haents, both handled as a normal part of the go&laervice,
are the result of these combined efforts of stugjgdrents, counselors, and teachers. Parensutehts are urged
to make an appointment through the guidance segretdrs. Karen Nicholas, by calling 413-436-5508tliey
would like to make an appointment with a guidanoenselor.

All students will meet with their counselor durititgir years at Quaboag Regional Middle/High Sclsaothey can

be assisted in the areas of making good educatatrmites, career planning, social and personal t,cand crisis
intervention.
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The goals of the Guidance Department are:

* To help students appraise their capabilities, agments, and interests;

» To develop guidance services to meet the needssifidents;

» To provide support for parents in developing thdaratanding and skills necessary to help theidogsi
with educational and career choices;

* To help students, parents, administrators, anchézaadeal with problems within the school that may

limit the student's ability to take advantage @& $ithool’s educational opportunities;

* To assist students in strengthening their self-an@ss and understanding and in seeking servicgs the

need;

* To help students identify personal challenges dndecessary, suggest the use of in-school and/or

community agencies;

* To work cooperatively with teachers, administrat@arents, and other school personnel and to a&t as

liaison with non-school community agencies and oizgions;
» To provide students and parents with informatiogfuisn immediate and long-term planning.

The Guidance Department also provides financiairgimrmation for students interested in pursuingtgecondary
education.

C. COMPUTER AND INTERNET ACCESS

The Quaboag Regional School District offers a rudi& of computer technology resources and Inteaceess
points in each school and classroom. The purpb#gsotechnology and the Internet access is taeoé education
and research by providing students and faculty witheans to access online resources and increaselzocation.
The use of all computer technology resources atetriat access must be consistent with the educdtadnjectives
of the school district and within guidelines degdilin our Internet Safety & Acceptable Use PoliBYP) which is
compliant with the Children’s Internet ProtectiomtACIPA). All users who use the Quaboag Regiddethool
District's computer technology and/or Internet ascewre expected to read the AUP and sign and reéhen
agreement page. Adherence to the AUP and thenrefua signed agreement page is a condition fopthéege of
computer usage and/or Internet acce@sly students who have returned anAcceptable Use Policy form with
their parent’s signature will be permitted to utilize any computer resources, including thinternet.

The Internet is a global network linking computatsiniversities, schools, laboratories, and othes.s Through the
Internet, one can communicate with people all dtaer world through discussion forums and electronail. In
addition, many educationally valuable files maydosvnloaded from the Internet. Because of its enosysize and
resources, the Internet’'s educational potentidlagiist in preparing your child for success ia &hd work.

Since the Internet contains a broad spectrum oluress, there are many avenues for potential msada@abuse. As
a result, Congress passed the Children’s Interriteétion Act (CIPA) and the Neighborhood Childieinternet
Protection Act (N-CIPA) in December 2000. CIPA addCIPA are federal guidelines for establishing mimal
Internet Safety and Acceptable Use Policy for thagetion of minors in school and library facilgie Our school
district has revised our AUP to comply with the FECIPA and N-CIPA rules. In brief, the CIPA rulstate that an
Internet Safety Policy is established which enfero@onitoring online activities of minors and thateghnology
protection measure is implemented which blockslr$ visual images that are:

* Obscene

* Child Pornography

e Harmful to Minors

The N-CIPA rules further state a policy must alddrass the following:
* Address and restrict access to materials on tleeriet “inappropriate for minors,” which is detereih
by the local school district.
» Safety and security “monitoring” of minors using&il, Chat rooms, instant messaging, etc.
* Unauthorized access, including hacking, and oth&awful activities on-line.
» Unauthorized disclosure, use, and disseminatigrergonally identifying information about minors.
* Measures designed to restrict minors’ access taemnads harmful to minors.”
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The Quaboag Regional School District has implenteat@etwork firewall solution that will provide URtontent

filtering/blocking, port filtering and/or blockinglus monitoring of internet traffic. No contenitdring solution can

claim it blocks 100% of the “harmful” material omet Internet, but our district is trying to provitlee safest possible
computer environment through the use of technolaitly systemic updates and faculty supervision afryahild.

We would like to encourage you to use this as grodpnity to discuss computer and Internet safetly wour child.
The Massachusetts Attorney General's Office haslighdd two helpful publications on Internet Safefjhe
Internet, Your Child and You: What Every Parent Should Know and| nternet Safety: Advice from Kids Who Have
Faced Danger Online. These publications may be found online at: httmMnago.state.ma.us/ or you may request a
copy from any administrative office.

Please contact your child’s building Principal @uhave any questions or concerns.

Failure to follow the established rules regardipgrapriate use of computers, the Internet, andra#@hnologies
may result in disciplinary actions ranging from etgton, short to long term loss of computer prigds, complete
loss of computer usage, short term suspensiongxgmalsion.

COMPUTER HARDWARE AND SOF TWARE

Students are encouraged to utilize the computerarious areas of the Middle-High School. Howegardents and
their parents are financially responsible for any damage that is caused to the hardware or software through
improper use of the computer or its accompanyirityvsoe.

INTERNET SAFETY AND ACCEPTABLE USE AGREEMENT
FOR THE QUABOAG REGIONAL PUBLIC SCHOOL DISTRICT

Adminigtrative Procedures for | mplementation

1) Commercial use of the system/network is proatbit

2) The district will provide training to users imet proper use of the system/network.

3) The district will provide each user with copafshe Acceptable Use Policy and Procedures.

4) Copyrighted software or data shall not be plamethe district system/network without permissiam the

holder of the copyright and the system admriatsr.
5) Access will be granted to employees with a gigmecess agreement and permission of their supervis
6) Access will be granted to students with a sigaerkss agreement and permission of the buildingréstrator or
designee(s).

7) Account names will be recorded on access agmnetsraed kept on file at the building level.

8) Initial passwords provided by the network adstiitor should be set to expire on log in.

9) Passwords shall be changed every 60 days apdsaivords shall be expired at the end of eaclosghar.

10) Passwords are confidential! All passwords dhalbrotected by the user and not shared or display

11) Students completing required course work vdlrédnfirst priority for after-hours use of equipment

12) Principals or their designee will be resporesibl disseminating and enforcing policies and pdures in the
building(s) under their control.

13) Principals or their designee will ensure thiatisers complete and sign an agreement to abigmlgies and
procedures regarding use of the system/m&twddl such agreements are to be maintained abthieing level.

14) Principals or their designee will ensure thaihing is provided to users on appropriate uselaxtronic
resources.

15) Principals or their designee shall be authdripemonitor or examine all system activities, irthg electronic
mail transmissions, as deemed appropria¢@sare proper use of electronic resources.

16) Principals or their designee shall be respdasdy establishing appropriate retention and bpcehedules.

17) Principals or their designee shall be respdasdr establishing disk usage limitations, if nedd

18) Individual users shall, at all times, be resiole for the proper use of accounts issued i tiane.
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19) The system/network may not be used for illggeposes, in support of illegal activities, or &y activity
prohibited by district policy.

20) System users shall not use another user’s atcou

21) System users should purge electronic informadizcording to district retention guidelines.

22) System users may re-distribute copyrighted riztenly with the written permission of the copit holder or
designee. Such permission must be spedcifidte document or in accordance with applicableyoght laws,
district policy, and administrative proceslsir

23) System administrators may upload/download pudimain programs to the system/network. System
administrators are responsible for detemgii a program is in the public domain.

24) Any malicious attempt to harm or destroy eqeptnmaterials, data, or programs is prohibited.

25) Deliberate attempts to degrade or disrupt aygerformance may be viewed as violations of dispolicy
and/or as criminal activity under applicaslate and federal laws. This includes, but idimdted to, the
uploading or creation of computer virusdgrapts to override, or to encourage others toraesrany firewalls
established on the Internet Access Network.

26) Vandalism will result in the cancellation oksym privileges and will require restitution forst®associated with
hardware, software, and system restoration.

27) Forgery or attempted forgery is prohibited.

28) Attempts to read, delete, copy, or modify tleeteonic mail or data of other users or to intexfaith the ability
of other users to send/receive electronitt onalata is prohibited.

29) Use appropriate language. Using profane, vutbegatening, defamatory, abusive, discriminatbharassing, or
otherwise objectionable or criminal languagea public or private message is prohibited.

30) Pretending to be someone else when sendinyfregenessage is prohibited.

31) Accessing or transmitting materials that arecebe, and sexually explicit, are prohibited.

32) Revealing personal information (addresses, mombers, etc.) is prohibited.

33) Disseminating passwords, codes, access telephonbers, or account numbers is prohibited.

34) Discussing highly sensitive or confidential @hdepartment information in electronic commurimag is
prohibited.

35) The district will cooperate fully with localtade, or federal officials in any investigation ceming or relating to
misuse of the district’s system/network.

A user who violates district policy or administkatiprocedures will be subject to suspension oritetion of system/network
privileges and will be subject to appropriate diioary action and/or prosecutioRevised and adopted by the Quaboag Regional
School Committee, August 17, 1998.

D. HONOR ROLL

Students obtaining a grade point average of 4.Detter on their report card will receiverst Honors recognition.
Students receiving a grade point average betwesh &hd 3.99 will receivé&econd Honors recognition. Students
receiving a grade point average between 3.00 —\8ilt8eceive Third Honors recognition. In order to receive honors
recognition, a student must be taking at leasicexlits and must not have a grade below “C” in smgject. Only
classes taken having an assigned quality poinevaili count towards the honor roll.

E. ACADEMIC ELIGIBILITY

Students must maintain certain baseline acadenériarin order to gain and/or maintain membership variety of
extra-curricular activities, clubs, and organizasio Please review the information provided unddational Honor
Society”, “School Sponsored Activities”, and “MIABovernance” for specific requirements.
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F. GRADUATION REQUIREMENTS

Students are required to accumulate a minimum ehtyfour credits towards graduation. A courseting every
day for the full school year is worth one (1.0)dite Semester-long courses are worth one-hal)) @.& credit.

Course requirements needed for graduation:

English — 4 credits

Math — 3 credits

History — 3 credits

Science — 2 credits for the Classes of 2010, ‘td,'d2, _3 credits starting with the Class 0120
Computer Applications — 1 credit

Physical Education/Health/Project Adventure — eslits

Writing Seminar — 0.5 credits

Electives — Minimum of 9 credits

Pass a minimum of five credits in grade 12

Pass a minimum of five (5) credits in Grade 12.
World Language — Students ateongly encouraged to take 2 credits of a world language in order to
fulfill the entramcequirements of many colleges and universities.

In order to be eligible for Valedictorian / Salaaan status, students must have completed attleas semesters of
full-time academic work at Quaboag Regional Higth@s including the second semester of their juryiear and
both semesters of their senior year.

G. PARTICIPATION IN GRADUATION CEREMONIES

The Superintendent must certify that all student® \are to receive diplomas have met the specifrediugtion
requirements of the Quaboag Regional School Distiito student may participate in graduation theg hot met this
requirement. Current and former school committeenbrers as well as current teaching and non-teaemmuoyees
of the district are given the option to presentatimas to their children at the graduation ceremony

H. PROMOTION REQUIREMENTS

The following are the requirements for progressmffull academic standing” in the next grade:

to grade eight may not fail more than two (2)-fidar courses.
to grade nine may not fail more than two (2) ftdlr courses.
to grade ten six (6) credits.

to grade eleven twelve (12) credits.

to grade twelve eighteen (18) credits.

I. EARLY GRADUATION

A Quaboag student may complete his/her requirenfentgraduation in less than the traditional foeass. For
those students who have specific plans for theréutand can take extra courses in their sophomudeumior
year and summer school, they may be able to comfihetr graduation requirements at the end of tjugiior
year or the first semester of their senior year.

In order to qualify for early graduation, a studemist meet all course and credit requirements rfaduwption as stated
in the section entitled “Graduation Requiremenisi approved Early Graduation Plan must be apprdwedhe
student’s parents, guidance counselor, and the $itjool principal no later than September 30thhef $tudent’s
sophomore year in order to qualify for early grathra Students wishing more information about eapgduation
should consult their guidance counselor early @irthigh school career.
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J. COURSE LOADS

Each student must take a minimum of six (6) maprrses.Seniors may carry five (5) major subjects by hawing
vocationally or educationally valid alternative apped by the principal. A senior who wishes to duost
must develop a plan with their guidance counsetor @resent it to the principal at least one futhester before it is to
begin. The principal will make the final determiioatconcerning the proposed plan.

K. REPORT CARDS AND MARKING SYMBOLS

Report cards will be issued four times a year at@gmately eight week intervals. They will be giv® pupils to take
home in November, January, and April. Final repards will be mailed home in late June or early.J@In the day
that report cards are distributed, the entire skivibreturn to homeroom before the end of the .day

The following are the symbols to be used in markiyprt cards and their interpretations:

+or - High honor work.
+or - Honor work, above the average
+or - Work expected of an average papd satisfactory for some college admission.
+or - Below average work, ursfattory for most pupils, barely passing
Failure. No credit.
Incomplete *
Withdrawn
P Withdrawn passing **
F Withdrawn failing
Excused from PE for medical reasons
Passing

TZIsSsSss"TToOwW>»

At the end of the marking period, excusadomplete work must be made up within ten (10kchool days or a
failing grade is recorded Under extenuating circumstances, an extension loeagpproved by the principal after
consulting with the involved student, faculty memk@d guidance counselor.

*If a student drops a course after attending fetlvan ten days into the course, no grade is given.

**|f a student drops a course after attending temore days into the course a WP or WF is given aed a
final grade of WP or WF.

L. ADDITIONAL GRADING INFORMATION

Included on the report card is the student’s dsalyool attendance and a total of graduation creditsed in previous
high school courses. Juniors will receive at the ef their school year information regarding tH@PA and Rank-In-
Class.

M. MCAS

In addition to the graduation requirements esthblisby the Quaboag Regional School Committee seslliabove, all
students must pass the MCAS competency determinttiobtain a Quaboag Regional Middle/High Schapl@na.

N. CHANGING CLASSES

Students will not be allowed to change classeg #fte first quarter of the year. Changes are atiywed with the
permission of the guidance department and shoutddpgested only if absolutely necessary for propedit.

O. QUABOAG TEACHER ASSISTANCE TEAM (TAT).

The Quaboag Teacher Assistance Team is desigrassist students who are in crisis, in school dhéncommunity.
A crisis can result in academic failure, excessibsenteeism, alcohol and other drug abuse, depnessiicide
attempts or other harmful activities. The team &lmup of teachers, guidance counselors, the sohosg, the
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administration, and other health professionalscafitact and discussion is confidential and invaigat in the
program is voluntary. If you have a problem, cohthe TAT team through any of the following peofileimmediate
help and support. WE CARE ABOUT YOU!

P. SUMMER SCHOOL

Students may take up to two courses at an apprawenner school, if such work is to remove a deficyefor work
failed. The summer school grade and the studénts grade from QRMHS will be averaged togethed amust be a
60 to receive credit.

In order to receive credit for any course faildw tourse must be made up in the summer immeditatédyving the
failure. It is recommended that any student fgila course required for graduation make it up imreer school
immediately following the course, as schedulingrhiato the following school year can be difficutidhmay cause a
student to not graduate on time.

NOTE: No credit will be given for work undertakem improve a grade already considered passing. cbbese and
grade will be recorded on the student’s transcript.

Other requirements may be established by the saubulnistration in relation to a particular prograstherwise the
additional credits needed for graduation may becsetl from elective courses.

Q. SENIOR EXAMS

All seniors, unless exempt by their teacher, vaike final exams or complete a culminating actiunitgll courses.

R. ADVANCED PLACEMENT (AP) PROGRAM

The Advanced Placement Program, provided by thde@®l Board, affords Middle/High School students the
opportunity to study college-level courses. Thiotigis program, students may earn credit, advaptackment, or
both for college.

What Are The Benefits of AP?

AP students learn a subject in depth, develop &inalyreasoning skills, and form disciplined stuudgbits at a far
greater level than a standard Middle/High Schoalrse. AP course participation attracts the atentf more
selective colleges. The course experience ancexaen grade are considered indicators of future esscat the
collegiate level.

Satisfactory grades on the AP exams may waive ¢led to take related college introductory coursess allowing the
student to broaden his/her college experience pyogrg additional subjects of interest, participgtin internships,
and studying abroad.

AP students save money by having college subjeeised, and some students may even be granted sopéom
standing if they earn satisfactory grades on en@®Rexams to satisfy the freshman requirementbetbllege. AP
students are eligible for AP Scholar Awards.

Who Should Take AP Courses?

Students who love challenges and want to mastdegmlevel work should consider taking AP level s@s.

Advanced Placement students must be motivatede@tlgrimprove the quality and depth of their schawk and be

willing to deal with the significant difficulty andtress that can arise when facing a challengade8ts are strongly
encouraged to take Honors Level courses whenewssilpge to prepare themselves for the rigorous demah an

Advanced Placement class.

What Can Parents Do?

Explain to your potential AP student that once lhe/sas accepted the challenge, he/she must comthéttchallenge.
In other words, if things get tough, the studertsdeugher. Do not expect the AP teacher to lighte load if the
student complains of feeling overwhelmed or oveardeued. Instead, seek advice from the AP teaahether school
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personnel in finding ways to help the student tgfothe struggle. It is this very struggle thateseges the successful
AP student from the rest of the school population.

What Is The Cost?

Students are responsible for AP exam fees. Keemind, however, that success on an AP exam maytresu
substantial savings in terms of college coursesatewaived.

Advanced Placement exams are graded on a scal®d. 1

5=Extremely Well Qualified 4=Well Qualified
3=Quialified 2=Possibly Qualified
1= No recommendation

Colleges set their own standards in terms of waidourses and awarding college credits. It is ingm to note that
some colleges choose not to award college cregtirdless of the student’s score on the AP exam.

S. NATIONAL HONOR SOCIETY

The National Honor Society (NHS) is a nationwidsaasation sponsored by the National Associatiolsetondary
School Principals (NASSP). It is dedicated to poting academic excellence and fostering qualitiesharacter,
leadership, and service. Membership is an honstobed upon a student. Selection for membershipade by a
faculty council and is based on outstanding sckblpr character, leadership, and service. Oneteel, members
have the responsibility to continue to demonstitaése qualities.

Candidates for membership shall be a member glithier or senior class and shall have been ertdde no less than
one semester in Quaboag Regional Middle/High Scholgss a transfer is made from another chaptelecton shall

be made once each year and the induction of newberenshall take place each fall. The selectiongs® determined
by the faculty council is consistent with the rutesl regulations of the National Honor Society.e National Council

shall not review the judgment of the faculty colinegarding selection of individual members to latdzapters.

Junior candidates eligible for membership mustehawrade point average of 3.33 for four conseeute@mesters
(grades 9 and 10). Senior candidates eligiblenfembership must have a grade point average of f&:833ix
consecutive semesters (grades 9, 10, and 11). e @dacted, members must maintain a 3.33 gradd pearage or
risk probationary status and possibly suspensiatisonissal.

Both candidates and current members must havecardrefree from serious disciplinary action (suspems
withdrawals, loss of credit due to excessive absgnemoval from athletic teams for misconduct).

Both candidates and current members are requrddrhonstrate leadership and service through acterabership in
at least two of the following activities:

Class Officers Student Government Studentigaty Council Band

Teachers’ Aides Drama Productions Math Team Peer Leadership
Office Aides S.A.D.D. Athletic Teams Sch&vore

Lab Assistants Student Tutors Peer Leaders Principal’'s Advisory

Students must have been involved in these aetiviieyond the normal course curriculum.

Once inducted, members must perform communithdasicservice at a minimum of three hours each moAtournal
logging these activities will be reviewed by NHSiadrs and the advisor monthly.

Failure of NHS members to maintain the above staiglwill result in a review by the NHS advisoryntuittee for
possible disciplinary action to include additiom@mmunity service, probation, suspension, and disahi Please
note: once dismissed from the National Honor Sgceestudent may not rejoin.

23



T. QRMHS STUDENT ADVISORY COUNCIL

The Student Advisory Council started by the Makaaetts Department of Education in 1972 to encaugeater
student involvement in creating and revising pubtibool policy, involves the following:

* Promoting communication between the school commiéted the student body.

* Informing the school committee about the studewlytmattitudes, interests, and concerns.
» Advising the school committee as part of its decishaking process.

* Informing the student body about the school conaaitt functions and work.

» Serving as representatives of the entire studesy.bo

The following resources provide helpful informatiabout student advisory councils:
Holly Alperin and Eileen Robinson, Advisors
Central MA Regional SAC
Massachusetts Department of Education
350 Main StreetPhone 781-338-6320
Malden MA 02148-5138 Emathalperin@doe.mass.eduerobinson@doe.mass.edu

American Civil Liberties Unionwww.aclu-mass.org/youth/studentrights/stetrgtsniise.

Center for Law and Educatiomww.cleweb.org

Office of MA Attorney General, Martha Coakley.

MA Trial Court Law Libraries: www.lawlib.state.ma.us

Student Press Law Centerww.splc.org

www.studentactivism.org www.stopthehate.org WWW.CO-star.net www.ago.state.ma.us

Once a student has accessed these resourceg, isegsiongly encouraged to assess his or hetisituaStudents may
take action by means of many committees in theddhed the state of Massachusetts that supporésstugyhts and
issues. If a particular type of committee is nadikable in the school, students are encourageadviestigate related
venues, seeking to make them part of the schoxita@urricular activities.

Massachusetts State Student Advisory Coungiliv.doe.mass.edu/stucouncil/sachome.html

U. HOMEWORK POLICY

Homework is an integral part of education for namasons. It develops self-discipline, reinforgesd study habits,
and provides students opportunities to practicentagerial being taught. The amount of homeworkgassl will be
determined and clearly communicated by each teadbpending on the requirements and level of eaahse.

The amount of homework assigned is at the disuradf the teacher, and may vary significantly fraight to night
depending on the course and the type of assignnieartents and students should review course sylabimeet with
teachers to gain a better perspective on the anaduimhe that should be devoted to homework. Iditah to written
assignments, reading, studying and reviewing apected nightly and are considered as homework.

The student is responsible for determining assegrmmissed due to absenteeism and for making gamaants to
complete this work. He/she will have the numbeexdused days plus one to complete class work or tests/quizzes
missedduring an absence. If a student is returning from arobstchool suspensigime/she has only the number of
days of the suspension to make up any missed sgbddtests.

Homework after Extended Illness

In the event a student is absent due to illnesarextended period of time (three or more daygarent may call the
guidance department to arrange for homework assgtsnPlease call the guidance office prior to 1d.A
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V. SEVENTH AND EIGHTH GRADE PROMOTION REQUIREMENTS

In order to advance to the next grade, seventhe@gith grade students may fail no more than twao-i@ey classes
If a student fails more than two year-long clagseshe year, he or she must make up the course@)mmer school
in order to be promoted to either grades 8 or 9.

(For example, if a student fails three coursesprhehe would make up one course in summer scHomlstudent fails
four major courses, he or she would make up twwo) ddowever, in order for the student to be elgito make up the
course in summer school, he or she must have armaimifinal average of 50 in that course.

The average of the summer school grade, togethrthe student’s final grade for the year, musta¢djue minimum
passing grade of 60 in order to for the studeméteive a passing grade for the class. All sunmsokool expenses and
transportation are the responsibility of the stddeparent(s)/guardian(s). Seventh and eighth egsadnmer school
classes are not held at Quaboag Regional Middl&e/8Bizhool.

Parent(s)/guardian(s) must forward summer schoadlag to the Quaboag Regional Middle/High Schootlajuie
department upon completion of the course.

Students who fail more than two courses and chosattend summer school will repeat their graddsoAstudents
who fail more than two subjects and attend sumrobod, but fail to receive a passing grade aftenrser school
grades are averaged with final grades, will repeatheir grade.

Specific summer school information, including tteames and locations of summer school programs aiade in the
guidance office by the end of the school year.

W. ALTERNATIVE EDUCATION PROGRAM
Purpose and Guidelines

Quaboag Regional Middle/High School’'s Alternativdugation Program’s intent is to meet the individstldent's
academic, social, emotional, and behavioral nedu#e wnaintaining the district's graduation requiems and any
other standards established by the school commiitteenjunction with all state and federal statuaesl laws. The
Alternative Education Program serves students adeg 7-12 who demonstrate moderate to significahtdoral,
motivational, and/or social issues.

All students enrolled in the Alternative Educati®rogram are expected to adhere to all school arndsstandards as
described in the Quaboag Regional Student Handbésksuch, disciplinary policies and procedurestheesame for
all Alternative Education Program students thatrattQuaboag Regional Middle/High School.

All students enrolled in the Alternative Educati®mogram are required to abide by MCAS requiremédats
graduation. Quaboag Regional Middle/High Schoél®rnative Education Program’s intent is to addrasd serve
the identified needs of the following categoriesfdents:

A) Students currently and/or found to be eligifde special education services with diagnoses tfeeiemotional
impairments, health impairments (such as ADD/ADHBgurological and/or other disabilities that negglti
impact their behavior, motivation, and or sociallskelationships;

B) Students currently on 504 plans (with qualiféidabilities that also negatively impact the poesly identified
areas); or

C) Regular education students who illustrate mdder@ significant behavioral, motivational, and/social
maladjustment issues.

In all student categories, the degree of issuestiited must at least moderately negatively imibair own academic
progress and /or the academic progress of oth®&tsdents will not be considered for placement thi Alternative
Education Program unless documented evidence exigbsevious attempts to address students’ issudB Aaid

attempts were found appropriate but unsuccessful.

The curriculum of the Alternative Education Progresnaligned with the state curriculum frameworksvery attempt
will be made to educate each student in the leasstictive environment while maintaining high edimaal standards.
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The academic focus of the Alternative EducationgPam is to prepare each student to transition inéinstreamed
classroom settings when appropriate. Special ¢éiducstudents will continue to receive any accomatmhs and/or
other specialized instructions documented in teedircational plans.
» Consistent and regular monitoring of student pregjtey program personnel is imperative to assiskestis in
making effective academic and behavioral progredsta modify programmatic approaches as necessary

Parental Involvement

Quaboag Regional Middle/High School considers gatéyuardian involvement essential to each studesutcess.
Parents/guardians are important members of thedest's Alternative Education Program and are ebgueto work
closely with program teachers and related personBath student’'s performance (both academic ahdviaral) will
be evaluated and communicated to parents, eitmeudgh the Alternative Education Program’s prognessorts or
directly through meetings or other communicatioarents are expected and encouraged to revievintbisnation
and provide program teachers and personnel withr@ayant information that might assist their sttéeprogress.

X. SCHOOL COUNCIL

Members of the School Council shall be subjecth® pprovisions of sections twenty-three B and twehtge C of
Chapter thirty-nine.

The School Council shall meet regularly with thénEipal of the school and shall assist in the idigation of the
educational needs of the students attending th@o§dh the review of the annual school budget, imntthe formulation
of a school improvement plan, as provided below.

The Principal of each school, in consultation wifie School Council, established pursuant to thiticae shall adopt
educational goals for the schools consistent Wwithgoals and standards including the student peaioce standards,
adopted by the board pursuant to Section One Chap@r 69, and consistent with any educationatasiestablished
for the district, shall assess the needs of theddh light of those goals, and shall formulatechool improvement
plan to advance such goals, to address such needsdmprove student performance. The plan shalude an
assessment of the impact of class size on stugéefdrmance, shall consider student-to-teachergati@ other factors
- such as the support of adult resources, and mayde a scheduled plan for reducing class sizee fdlan shall
address professional development of the schoob$epsional staff, the allocation of any professiatevelopment
funds in the annual school budget, the enhancewfeparental involvement in the life of the schoséfety and
discipline, the establishment of a welcoming scl@wolironment characterized by tolerance and redpeet! groups,
extracurricular activities, the development of medor meeting the diverse learning needs of as nuuilgren as
possible, including children with special needsrently assigned to separate programs, within tgealae educational
programs at the school, and such further subjesttha@ Principal, in consultation with the Schoolu@ail, shall
consider appropriate. In school districts withgaage minority student populations, the profesdidagelopment plan
under this section shall specify how the plan adltress the need for training and skills in sedanguage acquisition
and in working with culturally and linguisticallyivetrse student populations. Each school improveémkm shall be
submitted to the School Committee within thirty slayf said School Committee receiving said schog@rowement
plan, the plan shall be deemed to have been apgrove

Nothing contained in this section shall prevent 8ehool Committee from granting a School Counciflignal
authority in the area of educational policy; pradd however, that School Councils shall have ntaity over
matters which are subject to Chapter 150E of thee@d Laws. Added by St. 1993, c. 71, s.53.

Y. STUDENT COUNCIL

The Student Council is an organization through Wwhibe student may express their opinions, assisthin
administration of the school, and participate ia thanagement of school enterprises. The Coumed to promote
leadership, initiative, and self-control among ritembers. Representatives from each class (grad@3 will be
elected in the month of September.
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[ll. ADMINISTRATION

A. MEDICATION POLICY

Policies have been put into place to ensure thithhaad safety of children needing medication duyitime school day.
The Massachusetts Department of Health requirgghibaollowing information must be on file in tledild’s school
health record before any medication is given absth

Signed Medication Order
A Permission Formfor Prescribed Medications must be completed by the child’s licensed healtie provider.

Signed Consent by the Parent/Guardian
Found on thé>ermission Form for Prescribed Medications and on theschool Registration Form.

The parent, or an adult designated by the parenst meliver the medication directly to the schoarse. All
medication (pills, liquids, inhalers, and over-tminter medications) must be delivered in theirgiogl
pharmacy/manufacturer-labeled container.

If your child has an inhaler for asthma or an Egitffor a serious allergic reaction, the school @wan authorize the
student to carry and self-administer this medicatiti is important that you notify the school reisf these conditions
and that the appropriate paperwork is completed.

All students needing to take Tylenol, Advil, ohet over-the-counter medications during the schaglmust bring in

their own supply (no aspirin containing producteage) to be kept in the health office. Neithethalse medications
will be dispensed unless the student has his/her supply. Parental permission must also be doctedeby a

parental signature on the medication portion ofgtteool emergency card). Generic substitutes@epsable. These
medications must also be brought to the nurseeim driginal container.

If you need more detailed information or have gogstions, please contact the school nurse.

B. LIFE THREATENING ALLERGIES

It is the Quaboag Regional School System’s intentd provide a safe learning environment and Wwelhg for all

children without discrimination or isolation of awchild. If your student has a life threateningeddly, please notify
your student’s Principal and school nurse immedliate that the risk of exposure can be minimiz&kposure to the
offending allergen(s) can cause life threateniragtiens in these students and require immediatecaleidtervention.

Therefore, the Principal, in conjunction with tlehsol nurse, will set age-appropriate guidelined thinimize the risk
of exposure to offending allergens and will destgrmaecautionary procedures regarding known alfesge

C. ATTENDANCE POLICY

School attendance is vital to the academic suamfeary student. All students are expected to béme to school and
attend all of their classes. Regular attendanbareses learning by exposing students to a greateuid of academic
content, instruction, and time to apply new congeptd skills. Because absences disrupt the catioiuthis learning
process, students who frequently miss classesdifficulty deriving maximum benefit from their scbling. Once lost,
the advantages of regular classroom instructionpamticipation in learning activities are difficuti replace.

It is imperative that parents/guardians requirértbigildren to attend school each and every ddypobr attendance
habits are not addressed during these very imgoy&ars, changing them can be difficult and carcifa student’s
ability to be successful in the years to come.

ATTENDANCE RECORDING

Attendance is taken during the first block of tlagy dy 7:45 a.m. and at the start of every clas®gerStudent absences
will be registered on the attendance roster. Stistldaily attendance records are provided to piaren each report card
of every marking term. Parents should checkittfiemmation carefully. If there is a discrepanpgrents should contact
the main office.
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ABSENCES

It is the responsibility of the parent or guardiancall the school when their child will not be attendance. This is
necessary in order to prevent truancy without thewkedge of the parent. The school will receiverghcalls any time
after 7:30 a.m. The telephone number of the scisqdll3) 436-5991 or (413) 436-5992.

Upon a student’s return to school, he or she miiisg la note signed by his or her parent/guardigiaéxing the reason
for the absence. In order for an absence to b@edrthe note must indicate the date(s) of absereason for absence,
students name and grade. Failure to submit awititeesult in an unexcused absence and will beudwnted on the
student’s records. There can be no appeal of absevhen documentation is not submitted upon aatigdreturn.

Students who transfer to Quaboag Regional aftersthg of the school year will have their attendamecord
transferred and held in accordance with the estaddi attendance policy. Any student who trandiers one
course to another, the total accumulation of alseicthe former course will be transferred in iew course.

EXCUSED ABSENCES

» Absences due to a death in the family.

» Doctor/dentist appointments - provided the doctamftst writes a note indicating when the student's
appointment actually occurred. The note writterth®/doctor/dentist indicating the day(s) in quastnust be
submitted to the main office secretary upon thdesttis return to school.

» Court Appearances (with documentation)

» School sponsored activities such as field tripiege interviews, job interviews, and armed seritterviews
previously approved by the administration and Vediby the college, employer or military, on stagoy with
appropriate letterhead.

» Excused absence for the observance of religiouddya.

CREDIT LOSS DUE TO ABSENCE

Any student who accumulates eighteen (18) or mbserces in a year-long course or nine (9) or miaseraces during
a semester-long course will not receive creditfiat course. Although a student may earn a githéegredit will not
count towards fulfillment of their graduation reggments.

ATTENDANCE REVIEW COMMITTEE

The Attendance Review Committee is composed ofAbsstant Principal and members of the faculty ¢oduct
evaluations of student attendance records.

When a student has recorded an excessive numiadasehces, the Attendance Review Committee will seladter to
his or her parent/guardian informing them thatrtlstiident's attendance record is currently undeewe A meeting
may be scheduled with the student and parent/carardi determine what actions need to be taken doréngood
attendance and academic success.

When a student has exceeded the maximum numbdrsehees allowed, a letter will be sent to theieptguardian
informing them that a loss of credit(s) has bedne@d.

APPEALS PROCESS FOR LOSS OF CREDIT

An appeal must be initiated by written requesthmsy parent/guardian of a student, or by the stu@eh8 years of age
or older). The written appeal must be initiatethwi five school days from the time that the studemotified of their
failure to comply with the attendance policy. Thetien appeal should include, but may not be liohite, the unusual
circumstances that warrant such an appeal. Theahgpeuld be addressed to the Assistant Princip@uaboag
Regional Middle/High School.

The Attendance Review Committee consisting of gssant principal, a guidance counselor, one dejeat head
and two faculty members will conduct reviews of gppeal. The following process will occur:

*» The Review Committee will meet with the student #melr parents/guardians and review the circumstanc

28



of the absences in order to render a decision.

= Each decision will be made within five (5) schoalyd, and a written decision will be forwarded te th
student and their parent(s)/guardian.

= |f the decision rendered by the Attendance Revi@mRQittee is unsatisfactory to the student and hiseo
parent(s)/guardian, an appeal may be made in gntithin five (5) school days to the principal.

* In the event that the student and their parent(ajifjan are not satisfied with the decision of Atiendance
Review Committee or the building principal, theynhmay appeal within five (5) school days of recegv
the decision to the Superintendent of Schools.

TARDINESS

Students accruing more than two unexcused tardessemester will receive an office detention foergv
subsequent tardy. See excused absences for niomaation.

Tardiness/dismissals are subject to the sameiariégstablished for absences i.e. students thataritass due to
a tardy/dismissal will have it count as a classeabs toward the maximum limit. For every threeesinthat a
student is tardy it will be recorded as an absemctheir attendance record.

DISMISSALS

Students and parents should make every effort acdadismissals during the school day. All studeregardless
of age, cannot sign out without one of the follogvin

* A note from home indicating the time and reasondismissal, as well as a phone number where a paren
may be reached. This note must be signed by tlempar

* A parent or guardian phone call.
* A parent, guardian, or designated adult person mgtnito the office to dismiss the student in person

If a student has a car and will be driving himdedf, this must be indicated in the note or thiotige phone call
with the parent/guardian. A student will not bloakd to ride with another student unless previpagiproved by
the administration and parent/guardian.

If a student is to participate in an after-schiuwiction, sport, sports practice, and/or schooktaned or school-
sponsored activity, he/she should not be dismifreea school. Tardy students must be in school g8 a.m. in

order to participate in activities. Any deviatimom this policy should be discussed either with frincipal or

assistant principal. Any student deliberately aimig these standards will be subject to discipyirsction. Classes
missed because of dismissal from school will casnabsences.

All dismissal notes must be turned in to the effiefore the start of the school day. Notes mostain parent’s
signature and phone number where a parent mayalobed. Students who become ill after arrivingchbsl may
be dismissed after consultation with the schookawr administration. Any classes missed dudrtess will be
counted as excused absences.

Students are not to call home on a cell phonetaigmissed when they are feeling ill. Rathegytare to report to
the nurse who, if necessary, will call the studeptrent(s) / guardian(s) to arrange for dismissal.

TRUANCY & UNEXCUSED ABSENCES FROM CLASSES

An unexcused absence from a class, study, or ctll be considered skipping and will be dealthvaccording
to the discipline chart. Truancy from school wakult in suspension and, when appropriate, coudivement.
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D. PHYSICAL EDUCATION EXCUSE

Any student who for health reasons must be excfrset physical education class for a day or peribtinee must
present to the teacher a note from the nurse enpa/After one day, a note should be obtained fiteemnurse or a
doctor. Physical education is a class that stsdiekte for credit. Full participation is expectadhis class on a
daily basis. A change of clothing is necessarygfon class.

E. PUBLICATION RELEASE

There are many opportunities for Quaboag RegioriddM/High School to display various aspects of school
community to the public through school newslettetdeo productions, school web pages, etc. Somihexe
publications may include the photographs and/orasaaf students.

If you do not want your child’'s photograph or natoebe used in any of these publications, pleaseptimand
return thePublication Release form (available in the packet of forms your studenl receive on the first day of
school) or send a letter to the Principal’s offiedicating your wishes. Please be sure to inciiale child’s name
and grade.

F. CORI INFORMATION

M.G.L. c. 71, 8§ 38R requires all schools to condagminal background checks on current and prosgect
employees and volunteers who may have direct antbnoitored contact with children, including chapersn A
CORI check must be obtained at least every twosydaring an individual's term of employment or sy This
form is available from the school office. Beca@®®@RI forms may take several days to process, plabse
sufficient time when planning to volunteer at acalevent.

G. SCHOOL DELAY OR CANCELLATION

The Quaboag Regional Public School Distric@annectEd System will automatically contact you by telephdme
the event of a delay or cancellation. (Please@RIMHS guidance to change your number in the eveatmove).
Information about delays/cancellations can alstobad on the following radio or television stations

Radio A%

WHYN (56 AM, 93 FM) Springfield WBZ-TV (Channdl) Boston
WTAG (580 AM) Worcester WCVB-TV (Channel 5) Bos
WSRS (96.1 FM) Worcester WHDH-TV (Channel 7)sBm
WXLO (104.5 FM) Worcester WWLP-TV (Channel Z)ringfield

WESO (970 AM) Southbridge

H. LOST AND FOUND

Articles found are to be turned in at the maina&fi Students should check with the main officeldst articles
and claim the same by proper identification.

I. LOCKERS

Lockers are assigned to students for their bookiscéothing. The school is not responsible for gageding the
contents of student lockers. The administratiosemees the right to search all lockers for reaskenabuse.
Students are not permitted to visit their lockeithout a pass for any reason except before and sdteool and
before and after lunchStudents must store all books, bags, gym bagspataiwear (coats, jackets, and hats) in
their lockers during the school day.

J. CELL PHONES

Cell phones are not to be seen, heard, or viewethglischool hours (including but not limited to oei
conversations, downloading music or other filext tmessaging, or for taking pictures). Please alste
consequences for cell phone usage as outlineeididicipline chart.
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K. FOOD AND DRINK

Candy, food, and drinks are to be consumed in d@ffieteria only. Students may carry a water bottlelass only if
they have a water pass from the school nurse.

L. PARENT DROP-OFF AND PICK-UP

Parents who drive their children to school shoulsbdhem off and pick them up at the designateeémydrop off
zone just past the cafeteria entrance at the fedheschool. Please amtto block the driveway where buses load
and unload students. This creates safety hazaddgrarecessary delays. Thank you!

M. BOOKS AND EQUIPMENT

The equipment students use while in school is thpgrty of the Quaboag Regional School DistricacleEstudent
is responsible for all books issued to him/herl boks issued to students must be covered. ifean issued is
misplaced, stolen, or damaged, the student isnedjtd pay for the item’s replacement.

N. LOITERING
Loitering in or near school grounds, before orraghool, is prohibited.

O. LEAVING SCHOOL GROUNDS

No pupil shall be allowed to leave the school gasuduring school hours without permission of thegpal or
assistant principal. No pupil shall be released the custody of any person not known or iderdifley the
administration/teacher as a parent or represeatafithe family. No student under 18 shall beasésl on his/her
own recognizance. See discipline chart.

P. ILLNESS IN SCHOOL

Students who are ill should report to the nurserafbtaining a medical pass from their teachetthdfnurse is not
available, students should report to the princpalffice. Students are not to call home on a pktine to get
dismissed They are to report to the nurse, and the nursesha@fdeems it to be necessary — will call the sitsle
parent(s)/guardian(s) to recommend that the stuzkedtsmissed.

Q. FIRE DRILLS

The law requires that fire drills be held at regutdervals, since they are an important safetycguéon. It is
essential that when the fire alarm sounds, studants staff leave the building as quickly as possityy the
prescribed route. Corridor exits are clearly mdrk&tudents and teachers are to remain at theigrited areas
outside until the signal is given to re-enter tblea®| by the principal or assistant principal.

R. STUDENT CONDUCT

Disrespect

Disrespectful attitude or language to teachers stndents will result in the assigning of office etgtons or
suspension from school, as determined by the adimation. Students are required to act courteoasig
respectfully during assemblies. Failure to do sth meet with removal from the assembly and discipty
measures.

Cafeteria Conduct

Wait your turn / no cutting

Pay for what you take

Be respectful of other students or teachers
Talk quietly using appropriate language

No throwing of food under any circumstances
Clean up after yourself

ogarwNE
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7. Food/drink is not to leave the cafeteria -- foouhklis not allowed in class.
8. Return to class on time

Classroom Conduct

Dress appropriately / in accordance with the dcesle

Be respectful of other students or teachers

Use appropriate language

Follow all reasonable requests

Take care of materials and equipment

Be on time and prepared for class

Clean up after yourself

No food or drink in classroom (water only with aspdrom the nurse)
No cell phones

CoNoO~WNE

Corridor Conduct

No personal displays affection

Be respectful of other students or teachers
Use appropriate language

Respect and keep property clean

No loitering in the hallway

Have written permission to be out of class
Pick up trash even if it is not yours

Be courteous

©ONogrWNE

Bathroom Conduct

Wait your turn

Be respectful of other students and teachers
Sign in and sign out legibly

Respect and keep property clean

Return to class on time

Follow tobacco free expectations

Report any problems to the teacher

NogoprwdhE

Bus Conduct

All bus students will be dropped off in the parkilog to the right when entering school grounds.udgnts in
grades 7-12 will enter through the main entranak@onceed to their cafeterias. Buses will picldstus up at the
same place.

Students should be aware that to ensure the safedil passengers, conduct on the bus should bedhe as
appropriate classroom conduct and the driver shimddive the same respect and courtesy due a teaPhpils
reported for misconduct will be dealt with as folk

First infraction — Parent(s) will be contacted. Discipline mayiem temporary loss of bus privileges.

Second infraction - Temporary loss of bus privileges.

Third infraction - Loss of bus privileges.

Loading and Unloading

Riders must be on time; the bus will not wait.

Riders must enter or leave the bus at regular siolys

Riders must behave in an orderly manner and shepent for private property.
Riders must follow the instructions of the drivelnem entering or leaving the bus.

Required Conduct Aboard the Bus
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Riders must remain seated when the bus is in motfghistling, shouting, and singing are not pereaitt
Smoking is prohibited. The following disturbanege prohibited:

* Pushing or wrestling

* Annoying other passengers in any manner

e Talking to the driver in an annoying manner

* Throwing objects in the bus or out of windows

* Climbing over seats

* Opening or closing windows unnecessarily

* Leaning out of windows (keep hands and arms iniddous at all times)

» Littering the bus

Students who wish to ride another student’s bust present a note from their parents to the maiic®fin the
morning that explains the reason and whose buswilklye riding on

Students will be held responsible for defacing @meging any part of the bus.
S. STUDENT PARKING INFORMATION

Permission for students to drive a vehicle to Qagb&egional Middle/High School is conditional uptire

complete adherence to all school rules and regulati A student’s parking privileges will be revdkd the

administration determines that a student has dl#iie rules and regulations of Quaboag RegiondtMiHigh

School. In addition, a student’s parking privilegeill be revoked if the administration determirnkat a student
has violated state, local, or town laws or ordiresnon school property. Any member of the Quaboagiddal

School District administration may revoke a parkpeymit. There will be no expectation of priva@fative to

vehicles parked on school property.

All drivers are subject to the laws of the Statdviafssachusetts Department of Motor Vehicle RegisWfiolators
of State law will be reported to the local authest The following rules / regulations pertain sfeally to
students driving motor vehicles to school:

1. All students using a vehicle as transportationctmsl must register that vehicle with the admimittm, pay a
$50.00 fee, and obtain a parking permit. Pleadeernbecks payable to “Quaboag Regional SchooliBistr

2. All student drivers must display their parking pérfnrom the rear passenger-side window of theiricleh

Only students with a parking permit from QuaboagiBeal Middle/High School are allowed to park ireth

student lot.

All students must abide by all state, local, angrntdaws or ordinances on school property.

All vehicles must have a valid state registratiod aspection sticker.

5. Student vehicles may be subject to search by theingstration if reasonable grounds exist to beli¢gvat
drugs, alcohol, stolen property, or other contralbrarght be present in the vehicle.

6. No vehicle shall interfere with school bus transgiion. School buses have the right of way atiales on
school property.

7. Student drivers must yield to pedestrians.

8. Student drivers must drive in a mature and resptmsianner. Students are prohibited from speedingng
recklessly, racing engines, squealing tires, andndy around the school.

9. Student drivers may park only in the school’s stidiet and enter school by the student entrancesdoo

10. Students are not permitted to loiter in the schpawking lot at any time. Students are to exitrthehicles and
enter the school promptly upon arrival to school.

11. The entire parking lot and student vehicles inipaldr are off limits during school hours (or frahe time the
student arrives to the time the student leavesahaless the administration grants permission.

12. Quaboag Regional Middle/High School and the QuabRagional School District are not responsible for
student vehicles or their contents.

kW
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13. In accordance to Massachusetts law, all studenss wear their seatbelts.

14. Quaboag Regional Middle/High School reserves et io tow vehicles at the owner’s expense.

15. Student drivers are not to cause an annoyancéizere of the community as a direct result of driva vehicle
to and from school.

Any violations of the above regulations will resultthe loss of motor vehicle privilege either tesrgrily or for the
remainder of the school year, depending on theicistances specific to the violation. The admiat&in reserves
the right to waive progressive discipline.

T. DRESS CODE

Students should dress appropriately at all timése Quaboag Regional Middle/High School dress dsdmsed
on the principles of safety, hygiene, and generatlgepted standards of propriety. Consistent Wighschool
district’'s sexual harassment and anti-discrimimapolicies, the dress code was developed to prtteatvelfare of
all students while they are attending school.

Dresses, skirts, and shorts must be no shortersilkanches above the kneecap.
Dresses, blouses and tops can be sleeveless,gagddhe strap is at least 3” wide.
Leggings, spandex, tights, etc. may not be wonoriasary garments.

UNACCEPTABLE DRESS / ATTIRE
= spaghetti, halter, and similar-style straps ongiresblouses, or tops
= tops that show the midriff
= Jow cut blouses
* mini skirts or mini dresses (shorter than 6” abkiree cap)
= backless shirts
= short-shorts
* hats or bandannas
= low riding pants
» chains, fused rings etc.
= footwear must be worn at all times; it is recommeghthat students not wear sandals or flip-flops

= Clothing, jewelry, backpacks and personal itemschhiefer to sexual activity or that bear offensive,
vulgar, obscene, or racist words or pictures, ofegettbe / advocate the use of tobacco, drugs, arhal
may not be worn.

= This list is NOT all-inclusive. Any clothing or p®nal item that, in the judgment of the administrg
interferes with or disrupts the educational prosgiisnot be allowed.

On first occurrence of a violation the student Wil asked to change his/her clothes. If a changkotifing is not
available at school, a parent will be called tmgrin clothes. Refusal to change or subsequenirawes will be
considered insubordination and subject to discipliraction.

34



V. SOCIAL

A. SCHOOL SPONSORED ACTIVITIES

All school rules apply at any school-sponsored estti@ctivity - whether on or off campus — for theation of the
activity. Penalties are outlined in the disciplotert.

B. PARTICIPATION IN ACTIVITIES AFTER ABSENCE OR DU RING SUSPENSION

Students will not be allowed to participate in erih attendance at an extracurricular event orséime day they
are absent from school unless the absence haskeesed in advance by the principal or assistantipal. This

applies particularly to dances and athletic ever@gidents who have been suspended from schookquéed to

stay off school grounds until they are allowed iy principal or assistant principal to return.

C. ELIGIBILITY FOR ACTIVITIES, CLUBS, AND NON-ATHL ETIC SCHOOL ORGANIZATIONS

» Please refer to Section V: Athletifia information regarding athletic eligibility.
» Disciplinary action will be taken by coaches, adwss supervisors, directors, etc. for inappropriate
behavior, up to and including removal from a tealub, or extracurricular activity.

» Students will not be allowed to participate in digtips of any kind if they have been given an asoe
number of classroom or office detentions, if thapitually fail to serve their detentions, if theyntinually
cause classroom disturbances, or if they have sespended an excessive number of times.

In order for a student to participate in speciassl events, such as the Jr./Sr. Prom and senid agwities,
he/she should be a member in good standing in ldes ¢i.e. dues paid) and have the potential tot rire=
minimum credits needed for their class standing.

D. SCHOOL DANCES

No seventh or eighth grade students are permittetténd high school dances/proms. High schodkstis are not
permitted to attend dances/activities planned tarmger students. The dress code is the same ta®trschool
unless otherwise noted.

Students absent from school during the day of @elgother than an absence excused by the admims)ranay
not attend the dance in the evening.

School dances are not open to the public. Schantes are intended for students in grades 9-12|edhrat
Quaboag Regional only, with the exception of sged#nces such as the Sr. Dinner Dance, and Jr.-Rrioem
guests may be invited. Invited guests must submiapproved guest verification form before the danGuests
must be enrolled in High School (grades 9-12) angbiod standing to attend. Guests who are no faargelled in
High School may not attend unless they have obdespecial written permission from the QRMHS adntraison.

Absolutely no guests 21 years of age or older bdlpermitted to attend any Quaboag Regional Mibiigy
School dances.

Students will not be allowed entrance into the éaalfter the 45 minutes unless prior permissionbeas granted.
If anyone leaves the building at any time withoetmission of the person in charge, he/she mustl¢hg
premises and will not be allowed to return.

There will be no slam-dancing, moshing, or otharadilzg that could be considered by the chaperonbs\ag the

potential to cause an injury. Students who docooiperate with this rule will be sent home, theirgmts will be

notified, and their eligibility to attend futuremizes may be suspended. Students are not allowkd academic or
administrative areas during any dance.

Possession or consumption of alcohol or drugs wntsahool activity—either on or off of school properis a
violation of Massachusetts State Law and the QRMiA®y/alcohol policy. Students under the influeatea
school activity—either on or off school property-edn violation of the QRMHS drug/alcohol policy.
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E. FIELD TRIPS

From time to time, students will be afforded theofunity to attend school-sponsored field tripgpasgt
of their educational experience. Teachers not#gepts / guardians of all details relating to ddfieip
and obtain parental / guardian consent beforeh&tddents will not be permitted to attend any fieips
without written consent from their parents / guardi. In some cases, parents / students may bieaegqu
to sign a release of liability agreement befor@etiis may attend particular field trips.

F. POSTERS

All posters must be approved in advance by the aidtmation and must be removed when no longer egiplé.

V. ATHLETICS

A. ATHLETIC PROGRAM

The athletic program is part of the educationaldtire at Quaboag Regional Middle/High School. Estcident
has the opportunity to participate but also hasotilgation to fulfill certain requirements. Thessgjuirements are
not intended to discriminate against any studdntisyather are necessary to protect the schoofttiietic program
and, most important, foster the development ofoesible, educated adults.

B. MIAA GOVERNANCE

Quaboag Regional Middle/High School abides by ales which are in the current MIAA (Massachusetts
Interscholastic Athletic Association) Handbook ofdrlations (“Blue Book”). Please make speciakenaft the
following:

Age Limits

A student shall be under 19 years of age, but maypete during the remainder of the school yeawigeal that
histher 19 birthday occurs on or after September 1 of thatryeFor freshman competition, a student shall be
under 16 years of age but may compete during tnaireler of the school year provided that the sndfe®irthday
occurs on or after Septembét df that year. Principals must exercise great tadetermining age of contestants,
and in all doubtful cases, must secure birth geatiés from the town clerk of the pupil’s placebath.

Academic Requirements

To maintain academic eligibility for any middle &yjunior varsity, or varsity athletic team, adgat may fail no
more than one year-long course or its equival&iigibility is determined by quarterly report carescept for fall
athletes, whose eligibility is determined by endyelr grades. Progress reports and summer schodesohave
no affect on athletic eligibility. Academic eliglity shall be official on the date report cards tbe previous term
have been issued; i.e., eligibility for the secqudrter is determined the day first quarter repartls are issued.

Incomplete grades may not count towards eligibility

A student who repeats a course for which he oreteived previous credit cannot count that sulgesgcond time
for eligibility.

A student receiving services under Chapter 766,sehadividual education plan is a 502.4 or moréricie
prototype, may be declared academically eligiblehwy principal, provided that all other eligibilitgquirements
are met.
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C. CHEMICAL HEALTH

From the earliest fall practice date to the coriolusf the academic year or final athletic evenhi@hever is

latest), a student shall not, regardless of thentifjyause, consume, possess, buy/sell, or giveyamy beverage
containing alcohol; any tobacco product; marijuastaroids; or any controlled substance. This palludes

products such as “NA” or “near beer”. It is novialation for a student to be in possession ofgally defined

drug specifically prescribed for the student’'s avge by his/her doctor. This MIAA statewide minimstandard is
not intended to render “guilt by association”, ergany student athletes might be present at a pargre only a
few violate this standard. This rule represently anminimum standard upon which schools may dgvehore

stringent requirements. If a student in violatidrthos rule is unable to participate in interschstia sports due to
injury or academics, the penalty will not take etfentil that student is able to participate again.

The minimum penalties are:

First violation: When the Principal confirms, following an oppaity for the student to be heard, that a violation
occurred, the student shall lose eligibility forethext consecutive interscholastic contests t@alif% of all
interscholastic contests in that sport. No excepi® permitted for a student who becomes a paditipn a
treatment program. It is recommended that the stutbe allowed to remain at practice for the purpo$e
rehabilitation. Fractional portions of contestd e dropped when calculating 25% of the season.

Second and subsequent violationdVhen the Principal confirms, following an opparity for the student to be
heard, that a violation occurred, the student dbak eligibility for the next consecutive interstdstic contests
totaling 60% of all interscholastic contests intteport. Fractional portions of contests will begpbed when
calculating 60% of the season.

If after the second or subsequent violations thdestt of his/her own volition becomes a particigardan approved
chemical dependency program or treatment program,student may be certified for reinstatement irAMI
activities after a minimum of 40% of events prowddhe student was fully engaged in the programutiinout that
penalty period. The Middle/High School Principal, collaboration with a Chemical Dependency Progm@am
Treatment Program, must certify that student isnaling or issue a certificate of completion. Htadent does not
complete the program, his/her penalty reverts hladk0% of the season. Fractional portions of cisteill be
dropped when calculating 40% of the season.

Penalties shall be cumulative each academic yeasdrving the penalty could carry over for onery€x, if the

penalty period is not completed during the seadoviadation, the penalty shall carry over to thedsnt's next
season of actual participation, which may affeet ehgibility status of the student during the negademic year.
(e.g. A student plays only football: he violates thle in winter and/or the spring of same academ#s: he would
serve the penalty[ies] during the fall season efrtbxt academic year).

D. STERIOD USE

Anabolic androgenic steroid use at the Middle/H&thool level is of grave concern. Steroids are uUmedome
athletes, and the seriousness of the problem reaswell documented. A recent study indicates thiat 8% of
Middle/High School seniors have tried steroidshait lifetime (NIDA, 2004). Steroids can, with per diet and
weight training, increase muscle development; h@neas is typical with most “get-rich-quick” schesneteroid
use has serious short and long term consequem@msnal and equal musculature development can ogtthout
steroid use. Although the natural process takegdn muscle tone will last longer and does notycdore harmful
side effects of steroids. The issue goes beywatécting the integrity of sport. The use of stds in sports is
cheating. We must oppose the use of steroidsdibr lrealth and ethical reasons.
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E. ATHLETIC REGULATIONS
Athletes must be in school by 11:06 A.M. to playpaactice that day.

Athletes must ride to and from events on the teas) follow bus regulations, and dress accordingegolicy
dictated by the respective coach. Athletes muéh lsehool, and on time, the day following a contjmat.

Athletes must abide by Quaboag Regional Middle/Hsgihool's rules of behavior, the MIAA’s requiremgrior
participation, and all team-specific rules and tatjons. A student athlete may be suspended onised from
participation on a team, resulting in the lossmf endividual or team awards, for failure to folldivese guidelines.

Athletes are responsible for any equipment or unmifoissued to them. They will have to pay the obsiny article
not returned at the end of the season.

The following offenses will be dealt with accorgito team rules or QRMHS Rules & Regulations:

» Missing or being late for practices or games withmior notification to the coach.

» Disrespect toward a coach or game official.

» Any other actions unbecoming a Quaboag RegionaldMitligh School student/athlete that are not
covered by the rules of behavior or athletic retjoies.

All students are required to have the followingdvefparticipating in the Quaboag Regional Middlgf{School
Athletic Program.

F. ATHLETIC USER FEE

Fees will be collected by an athletic departmeptesentative and deposited in an athletic funcetaded solely by
the athletic department. Fees must be paid inpiudir to the first practice of the season. Plemsdée checks
payable tdQuaboag Regional High School.

The fee for all levels of each sport offered duriihg 09-10 school year is $p@r student for the year. This fee is
subject to change per the QRSD school committesmilles may apply to the Middle/High School Priradipr
Athletic Director for a waiver of these fees if yhbelieve financial hardship will prevent their démnt from
participating. Waivers will be considered confitlalty and on a case by case basis. Any player fati®to make

a team will receive full refund.

Any player who is removed from a team for disciptynor academic reasons or who voluntarily leaveesam after
making the rosteis not entitled to a refund.

Paying a user fee in no way guarantees playing time
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VI. DISCIPLINE

A. AFTER SCHOOL DETENTION

After-school detentions will be handled by teachargheir discretion. Teachers will keep recortiafter-school
detentions they have assigned. Office detentioasaasigned by the administration and are one imolength.
The Assistant Principal schedules office detentioifsa student is absent on the day of an assigleention,
he/she is expected to serve detention the nextrdagtendance. Teachers will be free to adminigieir own
detentions even if the office has assigned a detefudr the same offense.

B. SUSPENSION

I. Suspensions of Ten Days or Fewer

Suspension will be imposed in cases of seriousandhact or repeated offenses of less serious mismbndJnless
emergency circumstances dictate otherwise, theviisllg procedure will be followed for suspensiongesf days or
fewer.

The student will meet with the assistant princifoalin the absence of the assistant principal, Wighprincipal or
his/her designee). At that meeting, the studettbeitold the nature of the charges, and havepgodunity to
respond. The assistant principal will make a decibased upon information presented by the studiemnber
investigation if required, and evidence alreadyindo the assistant principal. If the assistamigypal determines
that a suspension is warranted, he/she will ntiti€ystudent of the duration of the suspension, itttk student
previously denied the charges, the assistant pahevill supply an explanation of the basis of hes/finding.

The school will make every effort to notify parenfghe suspension by telephone immediately, atidiwiall
cases, notify the parents in writing. A studetwimging from suspension must be accompanied byenpar
guardian, and must meet with the assistant prihoipgrincipal prior to re-admission to school.

In most cases, suspensions will be based upon igoiplthe chart. However, the assistant principethins
discretion to impose a suspension of a differemjtle (longer or shorter), or some other penaltgtagpon the
circumstances of the case.

In all cases, once a student has been assignedpersion, he/she will not be allowed to take paor attend any
school-related function or activity. This remain®ffect until the student has officially returndschool from
suspension.

Suspension days will be counted as unexcused assebtidents who are suspended will be given the ramb
of days they are out to make up the work.

I1. Suspensions in Excess of Ten Days

For cases involving suspensions in excess ofdga dr indefinite suspensions based upon the issuafra felony
criminal complaint, the following procedure will ballowed:

The Principal will notify the student in writing the reasons for a suspension in excess of ten days

The student will be allowed an informal hearingsasforth in Section I. for “Suspensions of Tery®ar Fewer,”
prior to the suspension taking effect except witeg@mstances make it necessary to impose the issispeprior
to such a hearing. (Such circumstances may inchutteare not limited to, incarceration of studeetusal of
student to attend the hearing, or where the styulegds an unreasonable danger to the welfare sttiaol). In
cases involving a felony criminal complaint, thapipal may decide to take action without a hearing

The Principal will issue a prompt written decisi®iting forth findings on whether the student cottedian
offense and if so, the penalty awarded. Suspessiilhbe of a definite duration, except when baspdn a
pending felony criminal complaint.

39



The student may appeal the suspension to the stgradient by forwarding a written request for anesgbpo the
Superintendent within five days of the effectiveéedaf the suspension. In the event of an appealstudent may
request a hearing, at which the student will h&weeright to present evidence and be representedinysel. The
Superintendent will issue a decision within fiveyslaf the hearing.

C. EXPULSION

A student may be expelled for unusually seriouergés where the principal determines that the rooedi
presence of the student in school would be detriahém the welfare of the students, teachers, andrastrators in
the school.

Massachusetts General Law, c.71, a37Hdrovides for expulsion of students under the feifg circumstances
and after the following procedure:

Any student who is found on school premises ochbsl-sponsored or school related events, includthtgtic
games, in possession of a dangerous weapon, inglualit not limited to, a gun or knife; or a cotied substance
as defined in chapter 94 C, including, but nottédito, marijuana, cocaine, and heroin, may beestilp
expulsion from the school or school district by phimcipal.

Any student who assaults a principal, assistantcipal, teacher, teacher’s aide, student or othecational staff
on school premises or at school-sponsored or sebtaikbd events, including athletic games, mayutgest to
expulsion from the school or school district by fnmcipal.

Any student who is charged with a violation of eittparagraph (a) or (b) shall be notified in wgtiof an
opportunity for a hearing at which the student rnaye representation, along with the opportunitgresent
evidence and witnesses at said hearing beforerithegal.

After said hearing, a principal may, at his/hexcdition, decide to suspend rather than expeldestuwho has been
determined by the principal to have violated eitparagraph (a) or (b), provided however, that amycgpal who
decides that said student should be suspendedssduallin writing to the school committee his reessior choosing
the suspension instead of the expulsion as the ammtopriate remedy. In this statement, the Rpaicshall
represent that, in his opinion, the continued presef this student in the school will not poséraat to the safety,
security and welfare of the other students and stdlfie school.

Any student who has been expelled from a schotidigpursuant to these provisions shall have idjiet to appeal
to the superintendent. The expelled student slaakt 10 days from the date of the expulsion in twiicnotify the
superintendent of his appeal. The student hasghtto counsel at a hearing before the superdgeth The
subject matter of the appeal shall not be limitglélyg to a factual definition of whether the stutlbas violated any
provisions of this section.

When a student is expelled under the provisionsthig section, no school or school district withinet
Commonwealth shall be required to admit such studeto provide educational services to said sttidérthe
student does apply for admission to another soiosthool district, the principal of the schooltdet to which the
application is made may request and shall receora the Superintendent of the school expelling saident a
written statement of the reasons for said exclusion

Expulsions for other reasons, such as convicticm fefony, where the principal determines thatatwetinued
presence of the student will have a detriment&lotfbn the general welfare of the school; casedving violent
conduct; and other cases where expulsion is sttt &sra possible remedy under another policy shhihdbook,
will be handled in accordance with the same procedat forth above.

A suspension may be extended beyond ten days gdiménpendency of an expulsion, by following tharirey
procedures above, provided the hearing date sitewritten notice of charges is before the exmraof the
original suspension or immediately thereafterthéf hearing is postponed upon the request or agreerhthe
student’s parents or attorney, the suspension shalinue, pending the outcome of the hearing,asliee
principal or superintendent determines otherwise.
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VI. APPENDIX OF FEDERALLY MANDATED PROGRAMS

HEARING OFFICERS / CONTACT INFORMATION

The following staff members are hearing officerglmrge of mandated programs.

504 Coordinator Aline Marquis 436-5991
Title IX Gregory Myers 436-5991

Title VI Dr. Elizabeth Zielinski 436-9256

Special Education/ Student Services Dr. Elizaléghinski 436-9256

The Quaboag Regional School System does not disaienon the basis of disability in admission sopgtograms,
services, or activities, in access to them, inttneat of individuals with disabilities, or in angmect of their
operations. The Quaboag Regional School Systemdakss not discriminate on the basis of disabilityt$ hiring
or employment practices.

This notice is provided as required by Title litbé Americans with Disabilities Act of 1990 and &t 504 of the
Rehabilitation Act of 1973. Questions, complaimtsyequests for additional information regardihg ADA and
Section 504 may be forwarded to the designated ADA Section 504 Compliance coordinator, Dr. Elidabe
Zielinski at 436-9256.

Massachusetts Bureau of Special Education Appeals
(781)338-6407

Office of Civil Rights, Region |
U.S. Department of Education
John W. McCormick, POCH

Room 222
Boston, MA 02189-4557
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STUDENT RECORDS
The following is a brief summary of regulations gaving student records:

A student’s record consists of his or her schatdcript and temporary record. The temporary ceocwludes all
information which is organized on the basis of #tedent's name, is relevant to the educational a\@dhe
student (including special education files whenliapple), and is kept by the school. A studentzsent or
guardian or an eligible student (who is at leasyddrs old or has entered the ninth grade), hasgheto inspect
all portions of the student’s record upon requeshée school Principal. The record must be madéable to the
parent, guardian, or eligible student not latentten consecutive workdays after the request isemadless the
parent or guardian or eligible student consents telay. The parent, guardian, or eligible studeay request
copies of any part of the record. A fee may bergdeh for the cost of copying. Non-custodial paraectess is
governed by State Regulation 603 CMR 23.07 (5).

Confidentiality of Records

No individual or organization other than the payguiardian, eligible student, or school personraiking directly
with the student is allowed access to a studeaterd without specific written consent of the parguardian, or
eligible student except in limited instances ascsjgel by federal and state statutes and regulatigoverning
student records.

Amendment or Deletion of Records

The parent, guardian, or eligible student has tflet to add relevant comments, information, or otiveitten
material to the student’s record. In addition, pla@ent, guardian, or eligible student has thetriglrequest that
information contained in the record be amendedetetdd except for information inserted in the redoy a Team
evaluation. The parent, guardian, or eligible shuchas a right to a conference with the schoaicgpal for the
purpose of objecting to information contained ie tecord. Within a week after such conference,ptfirecipal
must render a decision in writing on the objectidhthe parent, guardian or eligible student i$ satisfied with
the principal’'s decision, her or she may appeah glecision to the school Superintendent and ulgigato the
School Committee.

Destruction of Records

A student’s temporary record shall be destroyeceaier than seven years after the student ledveschool
system. A student’s transcript may be destroyedaumer than 60 years after the student leavesctimol system.
A school principal or his or her designee may dagstnisleading, outdated or irrelevant informati@ntined in
the temporary record during the time the studeeni®lled in the school system, provided the parmgmardian or
eligible student has been notified in writing arideg the opportunity to inspect and copy any of itifermation
prior to its destruction.

Policy on Release of Student Record Information

Pursuant to the federal and state regulations gogrstudent records, Quaboag Regional Public Sshoay
release certain information concerniyaur child/you to third parties without first obtaining your cems unless
you notify Quaboag Regional Public Schools in wgtithat you do not want such information to be asésl.
“Third Parties” are defined in these regulationsbt“...any person, private or public agency...or orgaon
other than the eligible student, his/her parentauthorized school personnel.” 603, CMR 23.02r &ample,
third parties to whom Quaboag Regional Public Sthoway release student record information woulduithe
PTOs, the Quaboag Regional Schools Foundationnewdpapers which report on student activities, etc.

The information that may be released is limiteth®following:

Student’s name, address, telephone listing, datgkate of birth, Major field of study, dates ofestdance, weight
And height of members of athletic teams, clasgjgjpation in officially recognized activities argports, degrees,
honors and awards, and post-Middle/High Schoolgplan

Students fourteen (14) years of age or older or hwdne entered the ninth (9) grade are entitleceteive this
notification regarding the release of student rédaformation. If you do not want this informati@oncerning
your child/yourself to be released without your emt, please send written notification to the efi¢ your school
principal no later than Friday, September 26, 2098u will be asked to review this policy annually.
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NOTIFICATION OF RIGHTS UNDER FERPA

The Family Educational Rights and Privacy Act (FERRRffords parents and students over 18 years ef ag
(“eligible students”) certain rights with respeatthe student’s education records. They are:

1.

The right to inspect and review the studentscation records within 45 days of the day theridist
receives a request for access. Parents or eligiiidents should submit to the school principal (or
appropriate school official) a written request tigkentifies the record(s) they wish to inspect.e phincipal
will make arrangements for access and notify thrergeor eligible student of the time and place \ehée
records may be inspected.

The right to request the amendment of the sitgleducation records that the parent or eligdilelent
believes is inaccurate or misleading. Parentsligibke students may ask the Quaboag Regional Publi
Schools to amend a record that they believe iscurate or misleading. They should write the school
principal, clearly identify the part of the recattiey want changed, and specify why it is inaccurate
misleading. If the district decides not to amemel tecord as requested by the parent or eligibtest, the
district will notify the parent or eligible studeat the decision and advise them of their righatbearing
regarding the request for amendment. Addition#drination regarding the hearing procedures will be
provided to the parent or eligible student whenfieat of the right to a hearing.

The right to consent to disclosures of perdgniaentifiable information contained in the stutlen
education records, except to the extent that FERRAorizes disclosure without consent. One exoapti
which permits disclosure without consent, is disale to school officials with legitimate educatibna
interests. A school official is a person employgdthe district as an administrator, supervisastrurctor,
or support staff member (including health or meldstaff and law enforcement unit personnel); a pers
serving on the School Committee; a person or compaitn whom the district has contracted to perfam
special task (such as an attorney, auditor, medaaultant, or therapist); or a parent or studenting on
an official committee, such as a disciplinary degance committee, or assisting another schoatiaffin
performing his or her tasks. A school official regegitimate educational interest if the officreeds to
review an education record in order to fulfill lmisher professional responsibility.

The right to file a complaint with the U.S. Depaetmh of Education concerning alleged failures by the
district to comply with the requirements of FERPAhe name and address of the Office that admisister
FERPA is: Family Policy Compliance Office, U.S.gaetment of Education, 400 Maryland Avenue, SW,
Washington, DC 20202-4605.
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NOTIFICATION OF RIGHTS UNDER THE PROTECTION OF PUPI L RIGHTS AMENDMENT (PPRA)

PPRA affords parents and students who are 18 on@psed minors (“eligible PPRA students”) certaights
regarding our conduct of surveys, collection ane okinformation for marketing purposes, and ceratysical
exams. These include the right to:

Consent before students are required to submit to a sutlval concerns one or more of the following pratdct
areas (“protected information survey”) if the syve funded in whole or in part by a program of tdeS.
Department of Education (ED)

Protected Information Survey Areas

political affiliations or beliefs of student or sient’s parent;

mental or psychological problems of the studergtodent’s family;

sex behavior or attitudes;

illegal, anti-social, self-incriminating, or demeaaq behavior;

critical appraisals of others with whom respondéwatee close family relationships;
legally recognized privileged relationships, susiwéth lawyers, doctors, or ministers;
religious practices, affiliations, or beliefs oktktudent or parent; or

income, other than as required by law to determiogram eligibility.

NN E

Receive notice and an opportunity to opt a student out of

1. other protected information survey, regardlessiofiing;

2. any non-emergency, invasive physical exam or sangenrequired as a condition of attendance,
administered by the school or its agent, and roessary to protect the immediate health and ysafet
student, except for hearing, vision, scoliosis egiggs, or any physical exam or screening permitted
required under State law; and

3. activities involving collection, disclosure, or usé personal information obtained from students for
marketing or to sell or otherwise distribute thisimation to others.

I nspect, upon request and before administration or use —

1. protected information surveys of students;

2. instruments used to collect personal informati@mmfrstudents for any of the above marketing, sates o
other distribution purposes; and

3. instructional material used as part of educaticoaficulum.

Quaboag Regional has developed and adopted polisiesnsultation with parents, regarding theshtsggas well
as arrangements to protect student privacy in dneirastration of protected surveys and the coltetctdisclosure,
or use of personal information for marketing, satesother distribution purposes. Quaboag Regianiadirectly
notify parents and eligible students of these jpedi@at least annually at the start of each scheal wnd after any
substantive changes. Quaboag Regional will alsectlly notify parents and eligible students, (such ag)ubh
either the U.S. Postal Service or emaill, at leastually at the start of each school year of thecifipeor
approximate dates of the following activities amdvide an opportunity to opt a student out of g#stiting in:

» Collection, disclosure, or use of personal infoiorafor marketing, sales or other distribution.
* Administration of any protected information surregt funded in whole or in part by ED.
* Any non-emergency, invasive physical examinatioraseening as described above.

Parentg/eligible students who believe their rights have been violated may file a complaint with:

Family Policy Compliance Office

U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-4605
(Information from the U.S. Department of Education)
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PPRA NOTICE AND CONSENT / OPT-OUT FOR SPECIFIC ACTI VITIES

The protection of Pupil Rights Amendment (PPRA),L28.C. Section 1232h, requires that the QuaboajpRal
Public Schools notify you and obtain consent oovaliyou to opt your child out of participating inrtan school
activities. These activities include a studentveyy analysis, or evaluation that concerns one orenof the
following eight areas (“protected information sws#®:

political affiliations or beliefs of student student’s parent

mental / psychological problems of student odsht’s family

sexual behavior or attitudes

illegal, anti-social, self-incriminating, oeheaning behavior

critical appraisals of others with whom respanddiave close family relationships
legally recognized privileged relationships,sas with lawyers, doctors, or ministers
religious practices, affiliations, or beliefssttident or parents

income, other than as required by law to deteerprogram eligibility.

©NOOAWNPRE

This requirement also applies to the collectioscldisure or use of student information for marlgturposes
(“marketing surveys”), and certain physical examd acreenings. You will be sent natification priorany of
these activities.(Information from the U.S. Department of Education)

NOTIFICATION OF A PARENT’'S RIGHT TO KNOW TEACHER QU ALIFICATIONS

The No Child Left Behind Act (NCLB) allows parents guardians to request information about the ssitaal
qualifications of their child’s classroom teacher3.he parent/guardian will be provided with theldaling
information on request:
» whether the teacher has met state certificatidicensing requirements for the classes being tabyglthe
teacher;
» the teacher's degree major and other graduate eegnecertifications held by the teacher identifind
field or discipline; and
» whether the child is receiving services from papégssionals, and if so, their qualifications.

Parents/guardians can request this information fr@rschool principal.

STUDENT SUPPORT SERVICES: SPECIAL EDUCATION

In Massachusetts, the special education systerasiedbon federal special education law and the ithais with
Disabilities Education Improvement Act ( IDEA, 20@G#R 300) in concert with the state special edooakaw
(MGL c. 71B 603 CMR 28.00). These laws proteatstts with disabilities who are eligible for spg¢@ducation
and guarantees them an Individual Education Prodt&f) to meet their unique needs. The QuaboadoRab
School District provides a full continuum of speéctglucation services for students with disabiliteeges 3-22
(without a Middle/High School diploma) who have bdeund eligible for special education.

Referral to Special Education

When a parent or professional identifies a chilp@ssibly needing special education and relatedcssr a referral
is made to begin the special education evaluatioegss. The evaluation process adheres to spdiifidines
enumerated in the aforementioned regulations.
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Evaluation Process

The evaluation process’ data drives eligibilityatetination. Parental consent is required for &dispecialists to
complete these evaluations. Parents have a oghetassessment reports two days before the Tesating.

The Team Meeting

The Team, which consists of parents, special edtgategular educators, the Special Education Goatot,
related service providers, an individual who caterpret the instructional implications of the ealan results,
and the student (where appropriate) meets to detigibility, IEP services, and placement.

Eligibility requires a response to the followingegtions:
Does the child have a disability? If so, whatetyp
Does this child’s disability result in an inability make effective school progress?
Does the child require specialized instruction taken effective progress or require related servioes

access the general curriculum?

Disabilities for Eligibility include:

Autism Developmental Delay Intellectual Impagmt
Sensory Impairment Neurological Impairment Emagidmpairment
Communication Impairment  Physical Impairment Heathpairment

Specific Learning Disability

Services and placement are decided by the studedtisational Team. Students individual needs dinese
decisions and are reflected in the developmenhdfidividual Education Program (IEP).

For further information relative to special eduoatprocedures, please feel free to contact youd'skprincipal or
the Special Education Office at 508 476-4035.
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STUDENT DISCIPLINE CHART

OFFENSE

FIRST OCCURRENCE

SECOND OCCURRENCE

THIRD OCCURRENCE

Cell phone usage
during the school day

Cell phone held in office
-and-
Warning

Parent/guardian will be
called to pick up phone

2 Office Detentions
-and-

Parent/guardian called to get phgne

Assault

1 — 3 Day Suspension
Police Involvement

3 — 5 Day Suspension
Police Involvement

5 — 7 Day Suspension
Police Involvement

Profanity

Profanity Directed
Towards Adult

2 Office Detentions

3 Day S“l_Jspension

1 Day Suspension

5 Day Suspension

3 Day Suspension

7 day suspension

Blatant Disrespect /
Opposition to Authority

3 Day Suspension

5 Day Suspension

7 Day Suspension

Vandalism; Breaking or
Defacing of School Property

1 Day Suspension

2 Day Susjoen

3 Day Suspension

Financial Restitution and Court Prosecution at Adstrative Discretion at each Occurrence

Fighting

3 Day Suspension

5 Day Suspension

7 Day Suspension

Stealing

Up to 5 Days Suspension, Financial Restitutionid@dhvolvement

Presence in an
Unauthorized Area

1 Day Suspension

2 Day Suspension

3 Day Suspension

Alcohol (Use or Possession)

Refer to Drug/Alcohol Policy, Section I. - N.

Drugs (Use or Possession)

Refer to Drug/Alcohol Policy, Section I. — N.

Skipping:
A Class

A Teacher Detention

An OﬁicemDetention

1 Day Suspension
2 Office Detentions

2 Office Betentions

2 Day Suspension
Administrative Decision

3 Office Betentions

5 Day Suspension
Administrative Decision

1 Day Suspension

3" Offense and Each Offense

Service

Tardiness to School o . d .
(Unexcused) 1" Warning 2" Warning Thereafter — 2 Office Detentiong
1 Day Suspension -or{ 2 Day Suspension -or- .
X . 3 Day Suspension or 15 Hours
Truancy 6 Hours of Community 12 Hours of Community Community Service & CHINS Fild

Service

o =

Disruptive Behavior

Conference with
Administrator & 2 Office
Detentions

1 Day Suspension

2 Day Suspension

1 Day Suspension /

2 Day Suspension & Pare

Conference with

nt

3 Day Suspension

Smoking Smoking Cessation
Program Administration
Weapons Refer to Weapons Policy, Section I. - F.
Violation of Acceptable Use Polic€onsequences determined by administration, refacteptable Use Policy, Section Il. —|C.
Leaving School Grounds 1 Day suspension 2 Day Suspension 3 Day Suspension
K.

Harassment

Consequences determined by the admiits{rrefer to harassment policy, Section I. —

Unauthorized Recording /

Videotaping on School Grounds

Consequences to be determined by the administration

The Administration has the right to modify the abaliscipline code if deemed necessary.
In addition, the principal or his / her designeserges the right to waive progressive discipline.
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QRMHS Daily Schedule

2009-2010
Warning Bells 735 (37
First Period 7:40 3:23
Extended Block | 8:20 0:44
Third Period 0:47 10:30
Fourth Period 10:33 11:16
Fifth Period 11:19 12:41

1% Lunch 11:19 11:43

2" Lunch 11:45 12:12

3 Lunch 12:14 12:41
Sixth Period 12:44 1:27
Seventh Period 1:30 2:13




Half Day Bell Schedule

2009-2010

Warning Bells /.35 (.37
A Block 7:40 8:07
B Block 3:10 8:37
C Block 8:40 9:07
D Block 9:10 9:37
E Block 9:40 10:07
F Block 10:10 10:37
G Block 10:40 LL U0




Delayed Opening Bell Schedule

2009-2010
Warning Bell 9:35 0:37
A Block 9:40 10:09
B Block 10:12 10:41
C Block 10:44 11:13
D Block 11:16 12:38

1% Lunch 11:16 11:43

2" L unch 11:45 12:12

3 Lunch 12:14 12:38
E Block 12:41 1:10
F Block 1:13 1:42
G Block 1:45 213




Seven-Day Schedule Rotation

2009-2010
Day 1 A—B—-C—-D—-EKunchy— F -G
Day 2 B-—C—-D-E—Kunchy— G —-A
Day 3 C—-D-E-F-Guch—-A-B
Day 4 D-E-F-G—Aunch—-B-C
Day 5 E—-F-G—-A—-Buch—C-=D
Day 6 F-G-A-B—-Quch)—D-E
Day 7 G-A-B-C-Dunchh—E- F
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